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KANAWHA COUNTY BOARD OF EDUCATION 

OFFICE OF THE GENERAL COUNSEL 

MEMORANDUM 

TO: UNITED STATES DEPARTMENT OF EDUCATION OFFICE OF 
CIVIL RIGHT AND TO WHOMEVER ELSE IT MAY CONCERN 

FROM: LINDSEY D.C. MCINTOSH 

SUBJECT: ISSUES WITH THE CURRENT TITLE IX REGULATIONS 

DATE: JUNE 10, 2021 

Kanawha County Schools is the largest public-school district in West Virginia. The District 

serves just over 25,000 students, representing a diverse population over 913.38 square 

miles. The District contains 43 elementary schools, 13 middle schools, one alternative 

school, eight high schools, two career and technical schools, one adult center, and two 

community education centers. To service all of those facilities and students, the District 

has approximately 3,700 employees. 

The District has two Title IX reps at each school. With the exiting regulation, the District 

has also had to make every administrator in a school a part of the "Title IX team," as well 

as some central office staff. The District also employees one Title IX 

Coordinator/Investigator. 

During a regular school year and prior to these regulations, the District averaged over 300 

Title IX Complaints. After throughough investigation, done by the school-based Title IX 

team and reviewed by the Title IX Coordinator, most of these complaints were not found 

to be Title IX issues, but may have been issues that need to be addressed with discipline or 

what is now referred to as "supportive measures." 

Below, is Kanawha County Schools analysis of issues that are caused by the new regulations 

and comments on how to remedy them. Overall, our experience with the regulations, 

which is likely to be the same as any K-12 school system's experience, is that they were not 

written with the K-12 structure in mind. 



A. The first, and the biggest issue that this District has with these new regulations is 

the length of time that the whole process takes before final action/closing out the 

issue or discipline can be administered. 

The process from start of finish of an investigation for a Title IX issue is lengthy. First, after we get 

the report from the student that something happened and explain the formal complaint process, 

we have to send notice to all parties to be interviewed, which explains their rights. In the meantime, 

we cannot talk to the accused (Respondent). There is usually considerable time before all parties 

and witnesses can be interviewed. This is generally because the Respondent is unresponsive to 

requests or is attempting to get representation. 

Practically this means that when we get a report at the school that something happened that may 

be a Title IX issue, we are barred from immediately investigating the issue. We cannot even talk to 
the Respondent to get their version of events. Witnesses are also entitled to get notice, so we are 

effectually barred from speaking with anyone except the person making the complaint. Thus, the 

school day(s) continues and the complainant has to wait for the whole process to come to an end, 

which can be months, before some final action, including discipline can happen. 

The most concerning part of this issue, is that we still have to go through this lengthy process when 

we have direct evidence of an incident or several witnesses, which we often have in K-12 schools. 

Practically speaking, this means that if an administrator sees or can see (via cameras) that what 

was alleged to have happened, happened, we still have to: 

1. wait to talk to the Respondent and witnesses until the notices can go out and we 

can interview everyone; 

2. go through the evidentiary processes with the appropriate 10-day time frame; 

3. write an investigation report, which the Respondent can take 10 days to review; 

4. and go through the decision-making process, where all the evidence is forwarded 

to another district employee to write something resembling a legal decision. 

After all that is done, discipline can be issued. This does not practically work for a safe school 

environment because during all those steps, the school administration and, likely, other students 

know what happened and also see that the Respondent has had no consequences. 

Previously, a complaint would be filed at the school on the day or days after the incident when the 

school was notified. The complainant and witnesses would be interviewed that day by the 

administration or the school-based Title IX representative. The school-based Title IX representative 

would gather all the evidence (direct and indirect) and statements and make a determination if it 

was sexual harassment or not. If it was sexual harassment, it would be written up and reported to 

the District's central office and disciplined for at the school, up to an including expulsion, depending 

on the severity of the harassment. If it was not sexual harassment but still a violation of student 

conduct, the school would address it from a discipline standpoint and send paperwork to the 

District's central office, saying it was not sexual harassment. IN both situations, notices would go 

out to all parties parents stating the findings. This could all be done in 1-2 days, maybe even hours. 

Under the new regulations the same investigation takes between 30 to 60 days. 
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Additionally, a process that previously took a two to three staff members to investigate decided 

now takes several levels of administration to address, since the law requires that each new step 

essentially requires and new person. 

B. The second issue with the new regulations is the definition for "sexual harassment" 

is extremely complex and vague in ways. 

Sexual harassment in schools previously was defined as "unwanted and unwelcome behavior of 

a sexual nature that interferes with the right to receive an equal educational opportunity." The 

definition now is far more complex, and in ways is more of a definition that covers criminal activity 

than activity that is unwelcomed and inappropriate and which also interferes with your ability to 

receive an education. The new definition of sexual harassment under the regulations is, conduct 

on the basis of sex that satisfies one or more of the following: 

1. "Quid pro quo"; 

2. Unwelcome conduct determined by a reasonable person to be so severe, 

pervasive, and objectively offensive that it effectively denies a person equal access 

to an education program or activity; or 

3. "Sexual assault," "dating violence," "domestic violence," or "stalking," as defined 

in law. This included "fondling," which cannot be clearly defined. 

It is this District's view that sexual assault, dating violence, domestic violence, and stalking, should 

not be in this policy. All these concepts are likely criminal and matters for police investigation. They 

are also covered by the old definition, if the act was sexual in nature. Sexual assault is always sexual 

in nature; dating violence may be; domestic violence may be; stalking may be; and fondling most 

likely is. As a school system looking at a Title IX issues, we care about dating violence, for instance, 

but not because it was while the individuals were dating, but because it was violence. It is 

understood why under the criminal statutes, why the relationship between the parties matter, 

however, for the purposes of school functioning, the relationship does not matter if the behavior 

was sexual in nature. It is also exceptionally awful that this new definition makes it so schools 

cannot discipline someone accused of sexual assault without this long process, even if they have 

the assault on camera. 

Conclusion 

Most of the issues that we have found with the regulations can be solved with a rewrite of 

the process, which is overly burdensome for K-12 districts; who most of the time have 

direct evidence or witnesses, and limited human resources to get through the multi-level 

process efficiently. The process is also too long and places the school environment in a 

precarious situation while all the hoops are being jumped through. Additionally, the 

definition covers too many aspects that are not needed for K-12 schools to consider if there 

was an unwanted, unwelcomed, sexual behavior. Please reconsider these regulations. 
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KANAWHA COUNTY BOARD OF EDUCATION 

OFFICE OF THE GENERAL COUNSEL 

MEMORANDUM 

TO: UNITED STATES DEPARTMENT OF EDUCATION OFFICE OF 
CIVIL RIGHT AND TO WHOMEVER ELSE IT MAY CONCERN 

FROM: LINDSEY D.C. MCINTOSH 

SUBJECT: ISSUES WITH THE CURRENT TITLE IX REGULATIONS 

DATE: JUNE 10, 2021 

Kanawha County Schools is the largest public-school district in West Virginia. The District 

serves just over 25,000 students, representing a diverse population over 913.38 square 

miles. The District contains 43 elementary schools, 13 middle schools, one alternative 

school, eight high schools, two career and technical schools, one adult center, and two 

community education centers. To service all of those facilities and students, the District 

has approximately 3,700 employees. 

The District has two Title IX reps at each school. With the exiting regulation, the District 

has also had to make every administrator in a school a part of the "Title IX team," as well 

as some central office staff. The District also employees one Title IX 

Coordinator/Investigator. 

During a regular school year and prior to these regulations, the District averaged over 300 

Title IX Complaints. After throughough investigation, done by the school-based Title IX 

team and reviewed by the Title IX Coordinator, most of these complaints were not found 

to be Title IX issues, but may have been issues that need to be addressed with discipline or 

what is now referred to as "supportive measures." 

Below, is Kanawha County Schools analysis of issues that are caused by the new regulations 

and comments on how to remedy them. Overall, our experience with the regulations, 

which is likely to be the same as any K-12 school system's experience, is that they were not 

written with the K-12 structure in mind. 



A. The first, and the biggest issue that this District has with these new regulations is 

the length of time that the whole process takes before final action/closing out the 

issue or discipline can be administered. 

The process from start of finish of an investigation for a Title IX issue is lengthy. First, after we get 

the report from the student that something happened and explain the formal complaint process, 

we have to send notice to all parties to be interviewed, which explains their rights. In the meantime, 

we cannot talk to the accused (Respondent). There is usually considerable time before all parties 

and witnesses can be interviewed. This is generally because the Respondent is unresponsive to 

requests or is attempting to get representation. 

Practically this means that when we get a report at the school that something happened that may 

be a Title IX issue, we are barred from immediately investigating the issue. We cannot even talk to 
the Respondent to get their version of events. Witnesses are also entitled to get notice, so we are 

effectually barred from speaking with anyone except the person making the complaint. Thus, the 

school day(s) continues and the complainant has to wait for the whole process to come to an end, 

which can be months, before some final action, including discipline can happen. 

The most concerning part of this issue, is that we still have to go through this lengthy process when 

we have direct evidence of an incident or several witnesses, which we often have in K-12 schools. 

Practically speaking, this means that if an administrator sees or can see (via cameras) that what 

was alleged to have happened, happened, we still have to: 

1. wait to talk to the Respondent and witnesses until the notices can go out and we 

can interview everyone; 

2. go through the evidentiary processes with the appropriate 10-day time frame; 

3. write an investigation report, which the Respondent can take 10 days to review; 

4. and go through the decision-making process, where all the evidence is forwarded 

to another district employee to write something resembling a legal decision. 

After all that is done, discipline can be issued. This does not practically work for a safe school 

environment because during all those steps, the school administration and, likely, other students 

know what happened and also see that the Respondent has had no consequences. 

Previously, a complaint would be filed at the school on the day or days after the incident when the 

school was notified. The complainant and witnesses would be interviewed that day by the 

administration or the school-based Title IX representative. The school-based Title IX representative 

would gather all the evidence (direct and indirect) and statements and make a determination if it 

was sexual harassment or not. If it was sexual harassment, it would be written up and reported to 

the District's central office and disciplined for at the school, up to an including expulsion, depending 

on the severity of the harassment. If it was not sexual harassment but still a violation of student 

conduct, the school would address it from a discipline standpoint and send paperwork to the 

District's central office, saying it was not sexual harassment. IN both situations, notices would go 

out to all parties parents stating the findings. This could all be done in 1-2 days, maybe even hours. 

Under the new regulations the same investigation takes between 30 to 60 days. 
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Additionally, a process that previously took a two to three staff members to investigate decided 

now takes several levels of administration to address, since the law requires that each new step 

essentially requires and new person. 

B. The second issue with the new regulations is the definition for "sexual harassment" 

is extremely complex and vague in ways. 

Sexual harassment in schools previously was defined as "unwanted and unwelcome behavior of 

a sexual nature that interferes with the right to receive an equal educational opportunity." The 

definition now is far more complex, and in ways is more of a definition that covers criminal activity 

than activity that is unwelcomed and inappropriate and which also interferes with your ability to 

receive an education. The new definition of sexual harassment under the regulations is, conduct 

on the basis of sex that satisfies one or more of the following: 

1. "Quid pro quo"; 

2. Unwelcome conduct determined by a reasonable person to be so severe, 

pervasive, and objectively offensive that it effectively denies a person equal access 

to an education program or activity; or 

3. "Sexual assault," "dating violence," "domestic violence," or "stalking," as defined 

in law. This included "fondling," which cannot be clearly defined. 

It is this District's view that sexual assault, dating violence, domestic violence, and stalking, should 

not be in this policy. All these concepts are likely criminal and matters for police investigation. They 

are also covered by the old definition, if the act was sexual in nature. Sexual assault is always sexual 

in nature; dating violence may be; domestic violence may be; stalking may be; and fondling most 

likely is. As a school system looking at a Title IX issues, we care about dating violence, for instance, 

but not because it was while the individuals were dating, but because it was violence. It is 

understood why under the criminal statutes, why the relationship between the parties matter, 

however, for the purposes of school functioning, the relationship does not matter if the behavior 

was sexual in nature. It is also exceptionally awful that this new definition makes it so schools 

cannot discipline someone accused of sexual assault without this long process, even if they have 

the assault on camera. 

Conclusion 

Most of the issues that we have found with the regulations can be solved with a rewrite of 

the process, which is overly burdensome for K-12 districts; who most of the time have 

direct evidence or witnesses, and limited human resources to get through the multi-level 

process efficiently. The process is also too long and places the school environment in a 

precarious situation while all the hoops are being jumped through. Additionally, the 

definition covers too many aspects that are not needed for K-12 schools to consider if there 

was an unwanted, unwelcomed, sexual behavior. Please reconsider these regulations. 
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KANAWHA COUNTY BOARD OF EDUCATION 

OFFICE OF THE GENERAL COUNSEL 

MEMORANDUM 

TO: UNITED STATES DEPARTMENT OF EDUCATION OFFICE OF 
CIVIL RIGHT AND TO WHOMEVER ELSE IT MAY CONCERN 

FROM: LINDSEY D.C. MCINTOSH 

SUBJECT: ISSUES WITH THE CURRENT TITLE IX REGULATIONS 

DATE: JUNE 10, 2021 

Kanawha County Schools is the largest public-school district in West Virginia. The District 

serves just over 25,000 students, representing a diverse population over 913.38 square 

miles. The District contains 43 elementary schools, 13 middle schools, one alternative 

school, eight high schools, two career and technical schools, one adult center, and two 

community education centers. To service all of those facilities and students, the District 

has approximately 3,700 employees. 

The District has two Title IX reps at each school. With the exiting regulation, the District 

has also had to make every administrator in a school a part of the "Title IX team," as well 

as some central office staff. The District also employees one Title IX 

Coordinator/Investigator. 

During a regular school year and prior to these regulations, the District averaged over 300 

Title IX Complaints. After throughough investigation, done by the school-based Title IX 

team and reviewed by the Title IX Coordinator, most of these complaints were not found 

to be Title IX issues, but may have been issues that need to be addressed with discipline or 

what is now referred to as "supportive measures." 

Below, is Kanawha County Schools analysis of issues that are caused by the new regulations 

and comments on how to remedy them. Overall, our experience with the regulations, 

which is likely to be the same as any K-12 school system's experience, is that they were not 

written with the K-12 structure in mind. 



A. The first, and the biggest issue that this District has with these new regulations is 

the length of time that the whole process takes before final action/closing out the 

issue or discipline can be administered. 

The process from start of finish of an investigation for a Title IX issue is lengthy. First, after we get 

the report from the student that something happened and explain the formal complaint process, 

we have to send notice to all parties to be interviewed, which explains their rights. In the meantime, 

we cannot talk to the accused (Respondent). There is usually considerable time before all parties 

and witnesses can be interviewed. This is generally because the Respondent is unresponsive to 

requests or is attempting to get representation. 

Practically this means that when we get a report at the school that something happened that may 

be a Title IX issue, we are barred from immediately investigating the issue. We cannot even talk to 
the Respondent to get their version of events. Witnesses are also entitled to get notice, so we are 

effectually barred from speaking with anyone except the person making the complaint. Thus, the 

school day(s) continues and the complainant has to wait for the whole process to come to an end, 

which can be months, before some final action, including discipline can happen. 

The most concerning part of this issue, is that we still have to go through this lengthy process when 

we have direct evidence of an incident or several witnesses, which we often have in K-12 schools. 

Practically speaking, this means that if an administrator sees or can see (via cameras) that what 

was alleged to have happened, happened, we still have to: 

1. wait to talk to the Respondent and witnesses until the notices can go out and we 

can interview everyone; 

2. go through the evidentiary processes with the appropriate 10-day time frame; 

3. write an investigation report, which the Respondent can take 10 days to review; 

4. and go through the decision-making process, where all the evidence is forwarded 

to another district employee to write something resembling a legal decision. 

After all that is done, discipline can be issued. This does not practically work for a safe school 

environment because during all those steps, the school administration and, likely, other students 

know what happened and also see that the Respondent has had no consequences. 

Previously, a complaint would be filed at the school on the day or days after the incident when the 

school was notified. The complainant and witnesses would be interviewed that day by the 

administration or the school-based Title IX representative. The school-based Title IX representative 

would gather all the evidence (direct and indirect) and statements and make a determination if it 

was sexual harassment or not. If it was sexual harassment, it would be written up and reported to 

the District's central office and disciplined for at the school, up to an including expulsion, depending 

on the severity of the harassment. If it was not sexual harassment but still a violation of student 

conduct, the school would address it from a discipline standpoint and send paperwork to the 

District's central office, saying it was not sexual harassment. IN both situations, notices would go 

out to all parties parents stating the findings. This could all be done in 1-2 days, maybe even hours. 

Under the new regulations the same investigation takes between 30 to 60 days. 
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Additionally, a process that previously took a two to three staff members to investigate decided 

now takes several levels of administration to address, since the law requires that each new step 

essentially requires and new person. 

B. The second issue with the new regulations is the definition for "sexual harassment" 

is extremely complex and vague in ways. 

Sexual harassment in schools previously was defined as "unwanted and unwelcome behavior of 

a sexual nature that interferes with the right to receive an equal educational opportunity." The 

definition now is far more complex, and in ways is more of a definition that covers criminal activity 

than activity that is unwelcomed and inappropriate and which also interferes with your ability to 

receive an education. The new definition of sexual harassment under the regulations is, conduct 

on the basis of sex that satisfies one or more of the following: 

1. "Quid pro quo"; 

2. Unwelcome conduct determined by a reasonable person to be so severe, 

pervasive, and objectively offensive that it effectively denies a person equal access 

to an education program or activity; or 

3. "Sexual assault," "dating violence," "domestic violence," or "stalking," as defined 

in law. This included "fondling," which cannot be clearly defined. 

It is this District's view that sexual assault, dating violence, domestic violence, and stalking, should 

not be in this policy. All these concepts are likely criminal and matters for police investigation. They 

are also covered by the old definition, if the act was sexual in nature. Sexual assault is always sexual 

in nature; dating violence may be; domestic violence may be; stalking may be; and fondling most 

likely is. As a school system looking at a Title IX issues, we care about dating violence, for instance, 

but not because it was while the individuals were dating, but because it was violence. It is 

understood why under the criminal statutes, why the relationship between the parties matter, 

however, for the purposes of school functioning, the relationship does not matter if the behavior 

was sexual in nature. It is also exceptionally awful that this new definition makes it so schools 

cannot discipline someone accused of sexual assault without this long process, even if they have 

the assault on camera. 

Conclusion 

Most of the issues that we have found with the regulations can be solved with a rewrite of 

the process, which is overly burdensome for K-12 districts; who most of the time have 

direct evidence or witnesses, and limited human resources to get through the multi-level 

process efficiently. The process is also too long and places the school environment in a 

precarious situation while all the hoops are being jumped through. Additionally, the 

definition covers too many aspects that are not needed for K-12 schools to consider if there 

was an unwanted, unwelcomed, sexual behavior. Please reconsider these regulations. 
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KANAWHA COUNTY BOARD OF EDUCATION 

OFFICE OF THE GENERAL COUNSEL 

MEMORANDUM 

TO: UNITED STATES DEPARTMENT OF EDUCATION OFFICE OF 
CIVIL RIGHT AND TO WHOMEVER ELSE IT MAY CONCERN 

FROM: LINDSEY D.C. MCINTOSH 

SUBJECT: ISSUES WITH THE CURRENT TITLE IX REGULATIONS 

DATE: JUNE 10, 2021 

Kanawha County Schools is the largest public-school district in West Virginia. The District 

serves just over 25,000 students, representing a diverse population over 913.38 square 

miles. The District contains 43 elementary schools, 13 middle schools, one alternative 

school, eight high schools, two career and technical schools, one adult center, and two 

community education centers. To service all of those facilities and students, the District 

has approximately 3,700 employees. 

The District has two Title IX reps at each school. With the exiting regulation, the District 

has also had to make every administrator in a school a part of the "Title IX team," as well 

as some central office staff. The District also employees one Title IX 

Coordinator/Investigator. 

During a regular school year and prior to these regulations, the District averaged over 300 

Title IX Complaints. After throughough investigation, done by the school-based Title IX 

team and reviewed by the Title IX Coordinator, most of these complaints were not found 

to be Title IX issues, but may have been issues that need to be addressed with discipline or 

what is now referred to as "supportive measures." 

Below, is Kanawha County Schools analysis of issues that are caused by the new regulations 

and comments on how to remedy them. Overall, our experience with the regulations, 

which is likely to be the same as any K-12 school system's experience, is that they were not 

written with the K-12 structure in mind. 



A. The first, and the biggest issue that this District has with these new regulations is 

the length of time that the whole process takes before final action/closing out the 

issue or discipline can be administered. 

The process from start of finish of an investigation for a Title IX issue is lengthy. First, after we get 

the report from the student that something happened and explain the formal complaint process, 

we have to send notice to all parties to be interviewed, which explains their rights. In the meantime, 

we cannot talk to the accused (Respondent). There is usually considerable time before all parties 

and witnesses can be interviewed. This is generally because the Respondent is unresponsive to 

requests or is attempting to get representation. 

Practically this means that when we get a report at the school that something happened that may 

be a Title IX issue, we are barred from immediately investigating the issue. We cannot even talk to 
the Respondent to get their version of events. Witnesses are also entitled to get notice, so we are 

effectually barred from speaking with anyone except the person making the complaint. Thus, the 

school day(s) continues and the complainant has to wait for the whole process to come to an end, 

which can be months, before some final action, including discipline can happen. 

The most concerning part of this issue, is that we still have to go through this lengthy process when 

we have direct evidence of an incident or several witnesses, which we often have in K-12 schools. 

Practically speaking, this means that if an administrator sees or can see (via cameras) that what 

was alleged to have happened, happened, we still have to: 

1. wait to talk to the Respondent and witnesses until the notices can go out and we 

can interview everyone; 

2. go through the evidentiary processes with the appropriate 10-day time frame; 

3. write an investigation report, which the Respondent can take 10 days to review; 

4. and go through the decision-making process, where all the evidence is forwarded 

to another district employee to write something resembling a legal decision. 

After all that is done, discipline can be issued. This does not practically work for a safe school 

environment because during all those steps, the school administration and, likely, other students 

know what happened and also see that the Respondent has had no consequences. 

Previously, a complaint would be filed at the school on the day or days after the incident when the 

school was notified. The complainant and witnesses would be interviewed that day by the 

administration or the school-based Title IX representative. The school-based Title IX representative 

would gather all the evidence (direct and indirect) and statements and make a determination if it 

was sexual harassment or not. If it was sexual harassment, it would be written up and reported to 

the District's central office and disciplined for at the school, up to an including expulsion, depending 

on the severity of the harassment. If it was not sexual harassment but still a violation of student 

conduct, the school would address it from a discipline standpoint and send paperwork to the 

District's central office, saying it was not sexual harassment. IN both situations, notices would go 

out to all parties parents stating the findings. This could all be done in 1-2 days, maybe even hours. 

Under the new regulations the same investigation takes between 30 to 60 days. 
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Additionally, a process that previously took a two to three staff members to investigate decided 

now takes several levels of administration to address, since the law requires that each new step 

essentially requires and new person. 

B. The second issue with the new regulations is the definition for "sexual harassment" 

is extremely complex and vague in ways. 

Sexual harassment in schools previously was defined as "unwanted and unwelcome behavior of 

a sexual nature that interferes with the right to receive an equal educational opportunity." The 

definition now is far more complex, and in ways is more of a definition that covers criminal activity 

than activity that is unwelcomed and inappropriate and which also interferes with your ability to 

receive an education. The new definition of sexual harassment under the regulations is, conduct 

on the basis of sex that satisfies one or more of the following: 

1. "Quid pro quo"; 

2. Unwelcome conduct determined by a reasonable person to be so severe, 

pervasive, and objectively offensive that it effectively denies a person equal access 

to an education program or activity; or 

3. "Sexual assault," "dating violence," "domestic violence," or "stalking," as defined 

in law. This included "fondling," which cannot be clearly defined. 

It is this District's view that sexual assault, dating violence, domestic violence, and stalking, should 

not be in this policy. All these concepts are likely criminal and matters for police investigation. They 

are also covered by the old definition, if the act was sexual in nature. Sexual assault is always sexual 

in nature; dating violence may be; domestic violence may be; stalking may be; and fondling most 

likely is. As a school system looking at a Title IX issues, we care about dating violence, for instance, 

but not because it was while the individuals were dating, but because it was violence. It is 

understood why under the criminal statutes, why the relationship between the parties matter, 

however, for the purposes of school functioning, the relationship does not matter if the behavior 

was sexual in nature. It is also exceptionally awful that this new definition makes it so schools 

cannot discipline someone accused of sexual assault without this long process, even if they have 

the assault on camera. 

Conclusion 

Most of the issues that we have found with the regulations can be solved with a rewrite of 

the process, which is overly burdensome for K-12 districts; who most of the time have 

direct evidence or witnesses, and limited human resources to get through the multi-level 

process efficiently. The process is also too long and places the school environment in a 

precarious situation while all the hoops are being jumped through. Additionally, the 

definition covers too many aspects that are not needed for K-12 schools to consider if there 

was an unwanted, unwelcomed, sexual behavior. Please reconsider these regulations. 
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