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To 

whom it may concern, 

(Please 

Be Advised: This is a 37 Page Long PDF) 

My 

name is Curtis Jason Wendt-West and I am a professional school counselor living in 

the State of California. I went to college in the State of Oregon and graduated from 

Portland State University in 2013 with a Bachelor of Science in Sociology and, again, in 

2017 with a Master of Science in School Counseling. 

Subsequently, 

I accepted a job in another state, Hawai'i, and uplifted my life and the life of my family 

to begin my chosen career. Starting on July 31, 2017, I worked in a public middle school 

setting with students from grades six through eight and I did so at lao Intermediate, 

which is in Wailuku on the island of Maui. Furthermore, I was employed by the Hawai'i 

Department of Education, one of the largest school districts in the United States and 

one that is run exclusively at the state level, statewide. 

On 



June 7, 2021, we mark the beginning of the Virtual Title IX Public Hearing held by the 

U.S. Department of Education Office for Civil Rights. The goal, as put forth, is to explore 

ways of improving enforcement of Title IX and to reinforce the guarantee that 

educational environments be free from harassment, discrimination, and violence on the 

basis of sex, including sexual orientation and gender identity. 

We, 

the American People, are being asked to respond to several questions here. First, are 

changes to Title IX regulations, and any related agency actions, even necessary to 

promote an educational system free of harassment, discrimination, and violence? If so, 

what steps can be taken to ensure that those who experience sexual harassment, 

including sexual violence, receive appropriate supports? 

Said 

another way, the American People are being offered this opportunity to publicly 

exercise rights under the First Amendment of the U.S. Constitution. We are free to say 

what we think can be done to ensure that schools provide fair, prompt, and equitable 

processes 

for resolving complaints of sexual harassment, including sexual violence. Moreover, we 

are free to use this unique platform to stand up, use our voices, and say that those of us 

who have experienced discrimination should have our legal rights fully met. Indeed, 

I believe this is what many of us are here to do. 

More 

to that point, I'm here to publicly share with America, and to my fellow Americans, a 

#Me Too 

story that I've been desperately trying to blow the whistle on since October 17, 2019. 

This story is deeply personal because it involves both my husband and I. We each 

worked for the Hawaii Department of Education and at the same public school, lao 

Intermediate. 

At the same time, my fate and my story is incredibly relevant to the topic of Title IX and 

so I feel a duty, both personally and professionally, to help illuminate the path I have 

walked. 



In 

light of this, and before going any further, some history first. Did you know Title IX is a 

federal civil rights law in the United States of America that was passed as part of the 

Education Amendments of 1972? Did you hear that Title IX has since been renamed 

the Patsy T. Mink Equal Opportunity in Education Act? 

Significantly, 

Patsy Mink was a U.S. Representative from the State of Hawai'i and she authored and 

advocated for the passage of the Title IX law that is still being debated to this day. Even 

more, she was the first woman of color and the first Asian-American woman elected 

to Congress and the first East Asian-American woman to seek the presidential 

nomination 

of the Democratic Party. 

Granted that, and 

for so many other reasons pertaining to the following of Federal law, I don't believe it's 

unfair to assume that the State of Hawaii would and should be deeply familiar with Title 

IX laws and regulations. Incidentally, the same could be said when it comes 

to LGBTQ+ rights. In fact, as I sit here typing this, and during Pride Month no less, I 

should note three facts. 

The first being, 

arguably, that the Marriage Equality Movement began in Hawaii on December 17, 

1990 when gay-rights activist Bill Woods led three same-sex couples to demand 

marriage licenses from the Hawaii Department of Public Health, which then triggered 

the country's 

first successful lawsuit for equal-marriage rights. 

Secondly, the 2015 

U.S. Supreme Court decision in Obergefell v. Hodges asserted a nationwide 

fundamental right to marry for same-sex couples. Granted that, my husband and I 

celebrated our long overdue right to nuptials with our very own wedding in 2016. 

Third, the 2020 



U.S. Supreme Court decision in Bostock v. Clayton County affirmed that Title VII of the 

Civil Rights Act of 1964 protects employees nationwide against discrimination because 

they are gay or transgender. Clearly, the State of Hawaii is no stranger to the battle 

for LGBTQ+ rights; it's had to reconcile that on multiple occasions. 

Importantly, that 

brings me to the intersection between Title VII of the Civil Rights Act of 1964 and the 

Title IX Patsy Mink law 

passed as part of the Education Amendments of 1972. You 

can almost imagine them as separate lanes of traffic going to different places. Many 

would argue that one lane is exclusively for employees while the other lane is 

exclusively for students, and I have heard as much. 

However, 

the U.S. Supreme Court 

in 1982, with a decision out of North Haven Board of 

Education v. Bell, held that within the broad directive of Title IX, specifically 

that 

"no person" 

may be discriminated against on the basis of gender, is protection for both employees 

and students. 

And 

so, at this intersection between Title VII and Title IX, is where I would like to start my 

story. 

To 

that end, must I say this a story, an ordeal, about my moment of saying #MeToo. 

One I never asked for and never wanted. One I've had to make great sacrifices for. A 

horrible, gut wrenching experience I would never wish upon another person. With 

purpose, then, do I choose to stand up for myself and for other victims of harassment 

and discrimination, 

past, present, and future. 

I 



repeat, with purpose, then, do I choose to stand up to the injustices I have to report 

because, inasmuch as, students need to be able to trust their teachers and counselors, 

teachers and counselors also need to be able to trust their Principals. Similarly, 

to the extent we Americans need to be able to trust our leaders, elected or otherwise, 

we Americans also need to be able to trust our institutions, such as our K-12 education 

system and our justice system. 

Straightaway, 

from the moment I learned what happened on October 17, 2019, I was ethically bound 

as a school counselor to report it appropriately, in a timely manner, and to work my way 

up the proper channels as necessary to see it done. However, no sooner than reporting 

the incident of severe, discriminatory misconduct did I learn what so many other victims 

of sexual harassment have had to learn the hard way. 

Specifically, 

that it's one thing to have a discrimination complaint against someone in a position of 

power, but something else entirely to actually go ahead and file a discrimination 

complaint against someone in a position of power. 

With 

this in mind, I hope it's starting to become clear about where I'm going with this public 

statement on discrimination in our public schools. Shockingly, and I'm sorry to be the 

messenger of bad news, but the severe incident of discriminatory misconduct from 

October 17, 2019 I am about to report involved discrimination based on sex, sexual 

orientation, and marriage; and this harassment was inappropriately thrown at me by all 

four of my direct supervisors from the 2019-2020 school year, the Principal and Vice 

Principals 

of the school. 

Although, 

before I get any more into this disclosure I must stress to you, the American Public, the 

lengths that I have taken over these last nineteen months since October 17, 2019 just to 

get my complaint heard fully and fairly; and to which I am still trying to do 

so. Time and again, we kept hearing "trust 



the process," but more often than not it felt like we 

were being asked to willingly walk the plank. 

The 

better advice I heard was to exhaust the process, but I'm closing in on twenty months 

of being dragged through the mud and there is no end in sight. 

To 

demonstrate my point , I will now share a roughly timelined roadmap that I followed 

over these last nineteen months when reporting the discrimination from October 17, 

2019 and why I believe it's fair to be critical of blindly 

"trusting the process." First, though, I must apologize 

as this is a terribly long list with a variety of agency names and job titles: 1) the 'Iao 

School Principal; 2) the Complex-Area 

Superintendent of the Baldwin-Kekaulike-Maui District; 3) the Hawai'i Civil Rights 

Commission; 4) the Hawai'i State Teachers Association; 5) the State Superintendent for 

the Hawai'i Department of Education; 6) the Sunrise Executive Producer at Hawai'i 

News 

Now; 7) the Hawai'i Board of Education Chairperson and Maui Representative; 8) the 

Hawai'i Department of Education, Civil Rights Compliance Office and the Equity 

Specialist from the Baldwin-Kekaulike-Maui Complex Area; 9) the Hawai'i State 

Legislature; 10) 

the Hawai'i State Ethics Commission; 11) the American Civil Liberties Union of Hawai'i; 

12) the U.S. Occupational Safety and Health Administration; 13) the State of Hawai'i 

Occupational Safety and Health; 14) the Hawai'i Labor Relations Board; 15) the Hawai'i 

Department of the Attorney General; 16) the Governor of Hawai'i; 17) the U.S. 

Department of Education Office of Civil Rights; 18) the U.S. Equal Employment 

Opportunity Commission; 19) the Federal Bureau of Investigation; 20) the U.S. 

Department of Justice; 

21) the former United States Senator of California and the Vice President of the United 

States; 22) the Five U.S. EEOC Commissioners; 23) the President of the United States; 

24) the American People; and 25) the Universe. 



Altogether, 

I am submitting this written statement publicly to inform the American People about 

how the civil rights reporting process through the schools, Title VII, and Title IX is too 

flawed, corrupt, and cumbersome for any reasonable, average person to have their 

voice heard fully and fairly. 

Notwithstanding 

what's noted above, I didn't come here with a complaint to be received by the U.S. 

Department of Education Office for Civil Rights and then filed against the Hawai'i 

Department of Education. I'm also not here to assign blame to anyone because I 

believe that 

would be counterproductive in this forum and at this time. 

That 

said, I do come with a dire warning, but I also come to inspire hope, to provoke critical 

thought, and to evoke change. By the same token, I will speak of trust as the foundation 

to any relationship, to the grand failure in 

"the process" 

that we victims are asked to believe in, and of the resiliency we all have to push 

forward even when beat down while facing loss after loss, injury after injury. 

Diving 

right in, I'll note that I've taken my complaint of discrimination from an employer in an 

educational setting to a number of places far and wide. I took it to the supervisor of my 

supervisor. I took it to her supervisor; and then to hers. I sent my complaint 

to multiple civil rights agencies. I went to my union. I tried taking my complaint to local 

and national news outlets. I scouted avenues and resources for whistleblowers from 

those such as the American Civil Liberties Union and to a combination of over seventy 

other non-profits, law firms, and private attorneys. Maybe even more. 

As 

a matter of fact, I carried my complaint with me across the Pacific Ocean as I fled the 

hostile working environment at school and I replanted my family and I in California. I 

asked U.S. Senators for help with federal agencies. I begged the five Commissioners 



of the U.S. Equal Employment Opportunity Commission and the Director of the Los 

Angeles District Office for a full and fair hearing of my discrimination complaint. I 

appealed to better notions of who we are as a people and what we stand for as a nation 

to 

the Vice President and President of the United States. I had hope for change I could 

believe in, but nineteen months out and I'm still waiting for an advocate to be my 

champion. 

Perhaps 

it's needless to say, but this has been the most exhaustive and exhausting process I've 

ever been made to suffer through, and I mean that socially, emotionally, physically, 

psychologically, and financially. I fear that what I have to say about the failures 

of "the process" 

have been happening to other people all along and that 

if I don't speak up then it will continue to happen in a vicious cycle of oppression. 

As 

a counselor, I have realized my place of privilege that allows me to even be able to 

bring this message out into the light. I am highly educated in the academic realms of 

sociology, psychology, education, and counseling. My husband and I don't have any 

children 

that demand our constant attention. We don't even have jobs anymore, so we have all 

the time in the world to write long statements and research legal rights. I believe so 

much in justice and all I have wished for is for someone to come in and help, to save 

my family and I. 

see, however, there is no guarantee anyone else can or will step forward. Someone to 

just put everything on the line and test the legal boundaries of employee rights in a 

highly meritorious case with the hope of securing positive changes in labor law for years 

to come. I have come to view that mission and duty as my final intervention as a 

professional school counselor. I stand by my ethics. I consulted with colleagues and 



mentors, from the beginning, and I stand by the process I took to report the severe 

incident 

of discrimination that I have to report here, today. 

To 

be crystal clear, my husband and I did nothing wrong. We only ever told the truth about 

October 17, 2019. We still lost our jobs and will likely never be hired in education again. 

We wanted to get comfortable in our blossoming careers after leaving graduate 

school. To work on paying off our debts, settling down on Maui, starting a family, and 

eventually retiring with dignity as public educators. 

Instead, 

our world was turned upside. What happened on October 17, 2019 was a hit and run 

on my professional reputation and character, one which I have not recovered from and 

to which I'm not sure I ever truly can or will. 

Nevertheless, 

here is my story where I finally get to say, #MeToo. 

On 

October 17, 2019, I was in the wrong place at the wrong time. I was standing in the 

school parking lot speaking to a female colleague after the students finished for the day. 

Meanwhile, my supervisors, the school Principal and his three Vice Principals, sat 

high above in their conference room looking down at us through the window. My 

husband, also my co-worker, could hear the boisterous laughter from around multiple 

corners as he moved toward the hallway of Administration Offices looking to briefly 

check in with 

our bosses. My husband was also in the wrong place at the wrong time. 

Surprisingly, 

and to his dismay and mine, what he heard next as he found himself directly outside of 

and then within that open door conference room, a room with only our four supervisors 

present, would change our lives forever. 

"Maybe Curtis is having an affair! 

Hahaha!" 



Explicitly, 

the laughter in the room trickled out slowly and uncomfortably as our supervisors 

realized they were just caught in the act of making a false sexual rumor about a married 

gay man with a heterosexual female almost twice his age. Worse still, the witness, my 

legally married husband, was not provided context to this false sexual rumor. 

Eventually, the subject was awkwardly changed to work related issues and they sent 

him back out to represent the school to volunteer parents. 

Tellingly, 

the door to that conference room was quickly shut firm upon his exit. Somehow, my 

husband would go on to work the planned event with the volunteers and find himself 

safely at home after the commute. He almost didn't want to tell me what happened, but 

my intuition 

said something was wrong and I pressed for details. 

And 

that's when I found out what all four of our supervisors did to him and what they said 

about me. I knew the timing of when I was last at school. I knew the timing of when this 

horrible incident occurred. And I knew that I was down below that conference room 

window, in the parking lot for some time, speaking to my fellow counseling colleague 

about student activities planned for Red Ribbon Week, a drugs and violence prevention 

awareness campaign observed annually in October. 

Of 

course, what I didn't know was why my supervisors would be making and entertaining 

gay jokes about false sexual affairs at work in the first place. From then on, however, I 

did know that I was being sexually harassed and discriminated against because I was 

a married gay man who does not conform to the sex based stereotypes assumed or 

expected of me. 

Given 

this, I had to ask myself the hard questions and make a choice, the same choice every 

victim has to make on their own. Do I report what happened to me or not? What will 

happen if I report it? What if nothing happens? What if I don't report it and I get hurt 



again? What if other people get hurt? What was I ethically bound to do as a 

professional school counselor? 

Instantly, 

everything in my world was suddenly turned upside down. Everything I worked so long 

for was up in the air. The future life my husband and I wanted to share together, and the 

family we wanted to start, seemed like a dream being taken just that much further 

out of reach. My stomach was pained with deep anxiety and my neck was crawling with 

intense fear. Our American Dream was about to hemorrhage and burst out of control; 

and then it did. 

Be 

that as it may, I do not regret my choice to report the severe incident of discriminatory 

misconduct involving all four of my former supervisors on October 17, 2019. At the 

same time, there is so much more to this story that I need to unravel. 

First, 

I reported the incident that night, Thursday October 17, 2019, to the school Principal 

over email. The following morning I spoke very briefly with his three Vice Principals to 

inform them that I knew what happened less than twenty four hours prior, that I 

knew what they said and were laughing about, and that I would be reporting their 

misconduct. 

Afterwards, 

I emailed the Complex-Area Superintendent of the Baldwin-Kekaulike-Maui District, my 

boss's supervisor, and I shared with her my complaint. I then proceeded to fax in my 

civil rights complaint to the Hawai'i Civil Rights Commission and then I worked to file 

a grievance with my union. I did all of that just one day after the incident because I 

didn't want to hear questions around why I might have waited and because I wanted the 

problem, the burgeoning hostile working environment, to be addressed as quickly and 

appropriately as possible. 

Second, 

I tried to work my way up the chain of command when filing complaints with the Hawai'i 

Department of Education, which I did. 



"The process" 

naturally took me to the Complex-Area Superintendent. 

She is the decision maker for both union grievances and internal civil rights complaints. 

She knew what happened to my husband and I on October 17, 2019. She even knew 

that I had filed a union grievance against all of my supervisors as well as an external 

complaint with the Hawai'i Civil Rights Commission. 

In 

spite of that, the Complex-Area Superintendent filed a highly minimized and watered 

down version of my complaint, in my name too, and with the internal Hawai'i 

Department of Education, Civil Rights Compliance Office. Furthermore, she was not 

willing to hear 

my union grievance within the five days allotted to her under the collective bargaining 

agreement and she never did. 

All 

things considered, I was shaken to my core at this time. I had quickly lost faith in the 

Complex-Area Superintendent and her ability to handle my union grievance about her 

school Principals and their misconduct. I was quickly losing faith in my union's ability 

and willingness to advocate for me properly. 

Accordingly, 

I took my concerns to the State Superintendent of the Hawai'i State Department of 

Education by email on October 23, 2019. The only words she could bother to share 

back were those asking me to work with the Hawai'i Department of Education's internal 

Civil Rights 

Compliance Office. 

Tragically, 

by the time my union grievance should have been heard by the Complex-Area 

Superintendent, which I thought would have been October 25, 2019, I had already been 

removed from my position at the school by the direction of that very Complex-Area 

Superintendent. 



Per a voicemail I received from the lao school Principal on the evening of October 24, 

2019, I was being put immediately on Department Directed Leave due to a complaint 

filed against me. I was instructed to return my badge, keys, and laptop. 

For 

that reason, the very next day I reached out to the Hawai'i Board of Education over 

email. I contacted the Chairperson of the Board, as well as the Maui Board 

Representative, and I asked for help with social injustices at lao Intermediate and the 

breaking 

of federal law. Compellingly, the Hawai'i Board of Education Maui Representative 

agreed to come to our home on a Saturday, October 26, 2019, and she listened to my 

husband and I for hours as we told our story. 

The 

Hawai'i Board of Education Maui Representative shared with us that, indeed, 

"the problem was that it was all four of them;" our 

supervisors who were involved in the shameful act of discriminatory misconduct on 

October 17, 2019. I told her that I still had not received any letter from the Hawai'i 

Department of Education documenting why I was being put on leave and she even said, 

"that did not seem right." 

She 

encouraged me to "chill," 

to work with my union, and even to go to the Monster Mash Event that night at the 

school, which my husband organized. She reassured us she was on our side, but after 

she left we got no further help. I don't think I was even allowed to go to any school 

functions 

and I think she would have known that. 

Confusingly, 

it wasn't until November 7, 2019 that I actually received an emailed letter from the 

Hawai'i Department of Education stating the official reason I was put out on leave and 

removed from my position as school counselor. 

In 



a bizarre twist, the complaint alleged against me said that I was the one to have 

created a hostile working environment. Critically, and even to this day, I still don't know 

what that complaint was specifically about, who actually filed it, or when it was 

even filed. It was just that vague, but enough so to warrant me being chased off 

campus. 

Truthfully, 

I believe it's clear that I engaged in a protected activity by reporting the unethical and 

discriminatory misconduct of my supervisors and, in my personal and professional 

opinion, what happened after that was retaliation, pure and simple. 

The 

facts are that my union grievance wasn't heard by the Complex-Area Superintendent in 

the five days it was contractually supposed to be. I was then removed from my 

counseling position due to a sudden, unverified complaint and around the day when my 

union grievance 

should have been heard; if the games hadn't already begun. 

Worse 

still was that my external civil rights complaint to the Hawai'i Civil Rights Commission 

had been intercepted and rerouted by the Complex-Area Superintendent to go back 

down to the Hawai'i Department of Education, Civil Rights Compliance Office. There, I 

was 

contacted by the Equity Specialist of the Baldwin-Kekaulike-Maui District for an 

interview. 

was irritated with the maneuver, but I wanted to cooperate and as an employee of the 

Hawai'i Department of Education I didn't feel I had much choice on the matter anyways. 

Cooperation was expected of me lest I be considered insubordinate. So, I wrote the 

Equity 

Specialist an eighteen page statement with the questions she asked. She read my 

statement aloud for her interview, which was on November 4th and 5th of 2019. 

Awkwardly, 



the Equity Specialist then rewrote my statement. She changed words. She removed 

words. She hid words and sections using deceptive tactics, for example 

"see this page;" 

but the page was, seemingly, lost to space and time. 

She altered points I was making and then dumbed down the meaning of those points. 

Truly, it was shocking to see on paper, especially considering I knew what! had 

provided and it didn't match. 

Brazenly, 

the Equity Specialist presented "my statement" back to me in the middle of November 

2019 with a nondisclosure, confidentiality agreement on it and then she told me to sign 

it, so she could move forward with the complaint. I refused to sign her statement 

because 

I had already provided one to her that was eighteen pages long. I did not feel 

comfortable with signing something I did not write, especially something that looked like 

what the Equity Specialist had created. I thought that would be the end of it, their civil 

rights investigation, but I was wrong. 

As 

noted much earlier, before moving to Hawai'i I was a resident of the State of Oregon. 

Some time after being placed on Department Directed Leave by the Complex-Area 

Superintendent, my husband and I decided that we needed to feel safe again and that 

staying 

on Maui just wasn't doing it. In order to feel safe we knew we had to return to Oregon, 

and so we did. 

made sure to share that with the Equity Specialist during the interviews, as well as the 

fact that I still hadn't received any letter from the Hawaii Department of Education as to 

the reasons why I was put on leave. Again, that letter came in over email the 

next day, November 7, 2019, and that's when I found out that I was being accused of 

creating a hostile working environment. 

Admittedly, 



I began feeling a bit paranoid and started wondering if the Equity Specialist might be 

prematurely sharing what I was saying confidentially and that, maybe, she had some 

bias as an investigator beyond simply being a fellow employee of the employer that 

might 

have reason to cover up sexual harassment within their ranks. 

You, 

the American Public, can imagine the validation, then, when I actually did discover that 

there was a hidden bias and a huge conflict of interest, especially considering that my 

complaint began to involve serious claims of retaliation against me directly from 

the Complex-Area Superintendent herself. 

Notably, 

and quite so, both the Complex-Area Superintendent and the Equity Specialist are on 

the same Board of Directors for a private non-profit in Maui's Upcountry, which is well 

outside the purview of the Hawai'i Department of Education. I presented the revelation 

of this lack of impartiality to the Director of the Civil Rights Compliance Office and to the 

State Superintendent of the Department of Education. I asked that the investigation be 

redone and restarted from scratch with true impartiality and fairness. The 

Hawai'i Department of Education declined. 

The 

word I received back was that neither the Department of Education nor the Civil Rights 

Compliance Office saw a problem with the Complex-Area Superintendent, the Decision 

Maker, having an outside connection to, and influence with, the Equity Specialist, the 

Civil Rights Investigator. I was told that my complaint of retaliation would not be looked 

into and that only the internally filed complaints regarding October 17, 2019 would be 

investigated. 

I 

contested all of this, over and over, because I didn't think it was appropriate that 

investigations and investigators have even the appearance of bias impacting a decision. 

I didn't think it was fair that civil rights investigations be conducted in a cookie-cutting 



fashion to favor those with power and authority. The Hawai'i Department of Education 

disagreed with me on all accounts. 

In 

view of my refusal to sign her franken-statement and my documented complaints on 

the matter, the Equity Specialist, very discreetly, sent a time-sensitive letter to my home 

on Maui over the Winter break. This letter suggested the Civil Rights Compliance Office 

would move forward on the statement the Equity Specialist rewrote in my name, even 

without my signature, if they did not hear back from me by a certain date. Why could 

she not have sent that by email? The Equity Specialist knew I was off island and took 

advantage 

of the fact I wasn't able to check mail to slip that by. I was appalled. 

Ultimately, 

I don't know which statement was used by the Equity Specialist in her civil rights 

investigation to which the Complex-Area Superintendent, her friend on their private 

nonprofit Board of Directors, was the Decision Maker for. 

I 

will say, though, that I did respond to the letter quietly sent to my home on Maui by the 

Equity Specialist, but I'm not sure I ever heard anything meaningful back. I still don't 

fully understand what decisions have been made since then. Just as important, 

I still don't know how those decisions were made because nothing of substance or 

merit was shared with me about that. 

That 

is to say, this highly flawed reporting process at the school level, which in Hawai'i is 

also at the State level, was by no means a transparent process. That has to be one of 

the biggest takeaways from my message in this public address because that lack of 

transparency caused serious damage to the ability to maintain trust and fidelity in 

process and relationship. 

Trust, 

in the counseling profession, is the foundation of all healthy relationships. When trust 

goes out the door, problems come in. To restore that trust, honest transparency is 



required and it's an absolute necessity. My husband and I needed the Hawai'i 

Department 

of Education and the Civil Rights Compliance Office to take a trauma informed 

approach with us, to take care of us during that very sensitive time, but it felt more like 

we were being engaged for claims adjusting with an insurance agency and that we were 

the 

problem. 

Even 

more concerning, I don't believe anything about Title IX in name, essence, or process 

was ever brought up. Was the school's civil rights investigation here a Title IX 

investigation? I don't know. 

At 

this point, and after this many pages of public comment, I wouldn't be surprised if you, 

the reader and the American Public, might think or hope that I'm preparing to wrap up. 

Honestly, I'm wondering just how much further I should go. You see, my case presents 

a perfect example of the classic Rabbit Hole. One moment you're just absorbing words 

off these pages and in another you've been transported, almost trapped, in the same 

downward trajectory that is this never-ending mental hellscape of anguish derived from 

the epic proportions of this scandal. 

With 

that said, I believe it's highly pertinent that the American Public also be informed about 

what transpired on January 24, 2020 with the Hawai'i Labor Relations Board. To take a 

step back, on January 10, 2020 I filed a Prohibited Labor Practice complaint against 

the Hawai'i Department of Education and my union because the collective bargaining 

agreement was breached in multiple areas in regards to a discrimination free workplace, 

teacher protection, and grievance procedures. The paperwork was processed on 

January 

15th and a prehearing conference had been scheduled by the Hawai'i Labor Relations 

Board for January 24, 2020. 

By 



and large, that scheduled prehearing conference was a complete farce. They couldn't 

even get my name right. Present in the room, in addition to myself attending virtually, 

was the Hawai'i Labor Relations Board Chairperson and another Board Member, as well 

as a lawyer representing my union and a Hawai'i State Attorney General representing 

the Hawai'i Department of Education. 

We 

barely got past the introductions before my computer picked up a noticeable whisper 

asking the question, 

"why would we do that." 

I quickly questioned the whisper, but was told "nothing 

was said." I knew what I heard though, and trust was 

lost. 

At 

that point, the Hawai'i Labor Relations Board called an abrupt recess and left the room 

for a number of minutes. Upon coming back I was sure to declare that I didn't just hear 

a whisper, but rather the words themselves and that I even recorded it. Afterwards, 

the meeting spun out of control and the Labor Board ended the conference before we 

even got to the next agenda item. 

Again, 

here I was put in the position of having to ask myself whether I should report what just 

had happened? How could I not? So, over the following days I emailed complaints 

regarding that incident to the Hawai'i Attorney General's Office and to the office of the 

Governor of Hawai'i. 

All 

in all, considering everything that had happened since October 17, 2019, I finally broke 

down and emailed the Hawai'i Labor Relations Board, the Hawai'i Department of 

Education, and the teachers union President. In this communication dated January 26, 

2020 

I stated three things. 

One, 



that I would be withdrawing my Prohibited Labor Practice Complaint because of deep 

concerns around impartiality. Two, that I would, instead, take my complaint to the U.S. 

Equal Employment Opportunity Commission under Title VII and to the U.S. Department 

of 

Education Office for Civil Rights under Title IX. And three, that due to multiple breaches 

of contract I was no longer an employee of the State of Hawai'i and the Hawai'i 

Department of Education. If only that was the end of it. 

As 

fully noted, I am a school counselor and not an attorney. I bring this up because of how 

the Hawai'i Labor Relations Board decided it would be appropriate to dismiss my case 

"with prejudice." 

I did not understand what this meant at the time, nor for many moons after, but I sure 

do now. It means that my complaint was to be closed forever with very little chance of 

having the matter adjudicated or litigated further. Obviously, prejudice means something 

different in the professional fields of counseling and law. 

Problematically, 

however, is that my complaint was not properly investigated, adjudicated or litigated in 

the first place. Surprisingly, the Hawai'i Civil Rights Commission refused to investigate 

my case and wouldn't even respond back to me until after my husband announced 

on November 25, 2019, to the Complex-Area Superintendent and lao Staff, that he 

was being forced to resign from his position due to the intolerable, hostile working 

environment created after October 17, 2019 and attended to with deliberate 

indifference. 

Of 

worthy note, my husband filed his pre-complaint questionnaire form with the Hawai'i 

Civil Rights Commission, on December 1, 2019, and he was actually told by the Senior 

Investigator that he was being uncooperative during the intake process for simply 

asking 

questions and seeking clarifications. The Senior Investigator refused to file his 

complaint as an official charge of discrimination. I believe I would have received the 



same treatment with my Hawaii Civil Rights Commission complaint, but I filed 

complaints 

with a wider net and escaped the clutches. 

As 

for the Hawaii Labor Relations Board, they never even got through the full agenda for 

the prehearing conference before dismissing my complaint 

"with prejudice." There has never been any talk of resolving 

the situation of unlawful discrimination with my former employer. No talk of severance 

pay. No talk of a positive reference letter. I never even got paid out for my remaining 

sick days, vacation days, or for the time left on the contract that was my limited 

term appointment. 

In 

general, I would have expected my union to have advocated more for me, during the 

entire process from grievance to prohibited labor practice complaint. All they could be 

bothered to do, though, was try to schedule meetings well past contractual due dates 

and 

without my consent, no less. They even sent me a pamphlet letting me know their 

interpretation of unlawful sexual harassment. To say the least, it was an outdated model 

that doesn't exactly line up with the current national legal standards; and, unfortunately, 

so for union members paying for help and legal representation from said union. 

Emphatically, 

I do not accept the decision from the Hawai'i Labor Relations Board to dismiss my 

complaint 

"with prejudice." Simply put, that decision represents 

a fundamental legal error that has further infringed upon my constitutionally protected 

rights. In my opinion, that abuse of discretion and abuse of process needs to be 

investigated by the U.S. Department of Justice and the decision should be overturned 

by 

a Federal Court. I've been saying this for months on end. 

Certainly, 



and after the disaster that was the culminating event at the prehearing conference with 

the Hawaii Labor Relations Board, I took my complaint and ran. And I didn't just run my 

complaint anywhere, I ran to the U.S. Equal Employment Opportunity Commission, 

and I ran my family and I back to the mainland as fast as I could. We packed up all of 

our belongings, shipped them off, and were somehow able to find ourselves safely on 

the mainland. 

Yes, 

we were technically homeless, but we had each other and we were safe. For a time, 

that peace of mind meant everything to us, but we would find out that our tragedy was 

still in an early act. 

Above 

all, I began to hope that what we were experiencing was a localized problem at just our 

school, at just this school district, and with just the State agencies trying to help cover 

this up. I believed that the Federal Government would step in and protect us 

where the State failed. And so, I went through the online intake process to file an 

official charge of discrimination with the U.S. Equal Employment Opportunity 

Commission. 

On 

the positive side, I was happy that I was allowed to file a charge of discrimination with 

the Federal Government, unlike my husband with the State of Hawaii and their Hawaii 

Civil Rights Commission. I do think the online portal system the U.S. Equal Employment 

Opportunity Commission uses is quite good in that it provides additional transparency 

for documentation purposes. I think all other reporting processes should utilize such a 

robot system. 

On 

the overall negative side, the Equal Employment Opportunity Commission process was 

not without faults, specifically intakes and investigations. 

To 

emphasize that point, let me first begin with the Honolulu local office of the U.S. Equal 

Employment Opportunity Commission. The Senior Investigator who processed my 



intake guided the short, 30-minute interview in such a manner as to disregard 

information 

previously provided in my initial online inquiry. The Senior Investigator rewrote the 

statement I provided in my initial online inquiry and did so using content acquired only 

through the short, 30-minute interview. Can you imagine? I was appalled. 

Interestingly, 

the Senior Investigator then called me over the phone to let me know that he thought it 

was best to leave certain information out of my complaint, for instance so that he could 

ask later in an interview to see how they react with body language. The exact 

information 

he wanted me to leave off was threefold. 

First, 

the name of the female counseling colleague who was accused of having an affair with 

me. Second, the name of the disability that I am sustaining over time as I suffer the 

ongoing situational anxiety permeating from unresolved discrimination. And third, the 

undeniable fact that one of my former supervisors in that conference room, on October 

17, 2019, actually saw my husband walking down the hall, and before he entered the 

conference room to hear what was being joked about and alleged, 

"maybe Curtis is having an affair; 

hahaha;"she tried to interrupt the conversation, the 

laughter, and the Vice Principal crudely making the false sexual rumor by using her 

arms and hands. 

The 

Senior Investigator from the U.S. Equal Employment Opportunity Commission prepared 

the official charge of discrimination for me online and asked me to sign it when ready. 

This was a delicate moment because I needed to cooperate, but I also needed my 

complaint 

to be fully and fairly heard. I didn't want to end up like my husband with the Hawaii Civil 

Rights Commission. 

Going 



back to my experience with the Equity Specialist from the Hawai'i Department of 

Education, Civil Rights Compliance Office, it was an emotional trigger just to be asked, 

once again, to sign something that did not come from me and something that did not 

fully 

represent the severity of the matter at hand. I asked if I could rework the charge on my 

own, and I was able to, sure. 

Eventually, 

however, a character limit was met within the online document interface and my 

complaint could go no further. Then, I was advised that I would have to, instead, write a 

manual charge of discrimination. This is where I had to begin arguing my case to the 

Honolulu 

local office of the U.S. Equal Employment Opportunity Commission. Again, I am no 

lawyer, just a school counselor. I wasn't looking to argue my case. I just wanted it 

investigated and resolved. 

With 

that in mind, I took my complaint to the U.S. Department of Education Office for Civil 

Rights. Questionably, I had been told before by the Senior Investigator at the Hawai'i 

Civil Rights Commission, the person who refused to file my husband's discrimination 

complaint, that the U.S. Department of Education Office for Civil Rights under Title IX 

was only for students and not employees. I was taking a gamble even going to the U.S. 

Department of Education Office for Civil Rights, but my deadline for doing so was 

quickly approaching and the intake process for the U.S. Equal Employment Opportunity 

Commission, under Title VII, made my skin crawl. 

The 

intake process with the U.S. Department of Education Office for Civil Rights, as I 

understood it, was much simpler and could be easily done over email. I was hoping that 

this would, at the minimum, get an external investigation going into the events and 

fallout 



from October 17, 2019. I was looking forward to that investigation including a scope 

wide enough to encompass the mishandling of the internal civil rights investigation by 

the Hawaii Department of Educations, Civil Rights Compliance Office. 

Wishful 

thinking. Too much so. 

Really, 

from the late and overdue responses to the lacksidical responses, it seemed like the 

U.S. Department of Education Office for Civil Rights did not care one iota about what I 

had to say, what happened to us, or what the Hawai'i Department of Education was 

doing 

out in the wild west. It felt like all they could be bothered to do, and were trying to do, 

was to send me back over to the U.S. Equal Employment Opportunity Commission 

where a plan was already in motion to receive and dismiss my complaint. 

Remarkably, 

it just never felt right with the Senior Investigator that I was working with from the 

Seattle Office of the U.S. Department of Education Office for Civil Rights. It seemed like 

"the process," as detailed online, wasn't being strictly 

followed. I didn't even get a confirmation reference number until after the 30 days and I 

had to reach out to inquire about that. As a counselor I had learned to trust my intuition 

and my spider sense, if you will, was tingling. I held on through 

"the process," however, because I still had hope that 

justice would prevail. 

Anticlimactically, 

my Title IX complaint of discrimination was dismissed by the U.S. Department of 

Education Office for Civil Rights. The word came down that they couldn't infer that 

discrimination had occurred. No investigation happened. No witnesses ever contacted. 

I'm not 

sure if the Hawaii Department of Education has ever really even been served with my 

Title IX complaint. It just wasn't a transparent process. Not in the least. And this was the 

Federal level. 



Of 

utmost certainty, this needs to be a grand take away from the greater message in this 

public address of mine. Think for a moment, if you would please. If the Federal process 

is so flawed, and the enforcers can't enforce, then who are we, the American People, 

to go to when we need help? Who do we go to when our civil rights are being flagrantly 

abused and nobody will listen? 

Rightly 

so, then, does that bring my story, one about the grand failures in the civil rights 

reporting processes, back to the U.S. Equal Employment Opportunity Commission. As 

noted previously, my family and I eventually moved to California after being forced to 

leave 

Hawai'i. We ended up in southern California within the jurisdiction of the Los Angeles 

District Office of the U.S. Equal Employment Opportunity Commission. Given that, I filed 

my official charge of discrimination with the Los Angeles District Office on August 

3, 2020. 

Picking 

back up where I left off with the Honolulu local office of the U.S. Equal Employment 

Opportunity Commission, which is under the jurisdiction of the Los Angeles District 

Office of the U.S. Equal Employment Opportunity Commission, also meant picking back 

up 

the game of having to argue the facts of my case before an investigation had even 

been done. By all means, that was my number one reason for reaching out to my U.S. 

Senators, using their websites, so that I could request help with a federal agency; and I 

did. 

Specifically, 

I asked the former United States Senator of California, the current Vice President of the 

United States, for help in July of 2020 with getting my complaint of sexual harassment, 

discrimination, and retaliation to be fully and fairly investigated by the Los 

Angeles District Office of the U.S. Equal Employment Opportunity Commission. 

Distressingly, 



I also had one other giant complaint that I had newly discovered at the end of July 

2020. The Hawaii Department of Education was attempting to unilaterally extend my 

limited term appointment. This was the contract that I had signed the year prior and it 

would 

have expired on July 29, 2020 if it hadn't already been broken and turned null and 

void. 

In 

essence, this contractual violation amounted to involuntary servitude, which is 

forbidden by the 13th Amendment of the United States Constitution. However, it served 

the interests of the Hawaii Department of Education and it provided them leverage 

against 

me during the processing of my complaint with the U.S. Equal Employment Opportunity 

Commission. 

In 

a word, I was stunned. Paralyzed, to go a step further. I thought I had been free from 

the Hawaii Department of Education for months, having already emailed my notice of 

employment termination to them on January 26, 2020. The paychecks stopped coming 

in. 

I moved out of Hawaii, back to the mainland, and the Hawai'i Department of Education 

knew that. My employment should have been legally over. 

The 

last thing I thought was that they would, or even could, hold me against my will in a 

contract for a school year and time period that I never signed up for. That I never 

consented to. I almost couldn't believe it. Despite my best attempts to correct the 

record, 

the Hawaii Department of Education kept this charade up and left me as an involuntary 

servant for almost one and a half years after January 26, 2020 when my employment 

ended due to breach of contract and a hostile working environment. 

Even 



crazier, the Hawaii Department of Education intentionally put me through a horrendous 

tax season with W-2's sent to my home that were financially incorrect and made it look 

like I had been paid all year. I only received three paychecks in all of 2020, and 

only through February 5, 2020, so they, basically, wanted me to pay taxes on money I 

never collected as income. And they made me prove that exhaustively by having to file 

my taxes manually with no W-2's. I had to ask the IRS for help. The IRS. 

Ignoring 

reality, the Hawai'i Department of Education stubbornly insisted to the U.S. Equal 

Employment Opportunity Commission that I was still employed under their contract and 

that I had been; I wasn't because I didn't sign one. They insisted that I was still being 

paid and still had health benefits; I wasn't and I didn't. They insisted I was still being 

investigated for creating a hostile working environment; I shouldn't have been from the 

start. They insisted that they didn't try to demote me to the position of a 504 

Coordinator; they did and they replaced me with the former 504 Coordinator who I 

worked with and who was a PE teacher, not a counselor. This was to humiliate me. 

What 

I'm trying to say, and I'm sorry again to be the messenger here with bad news, but they 

lied their teeth out. The Hawaii Department of Education lied like liars lie. Their lie has 

become so huge that it has even gone up to the U.S. Department of Justice and 

the White House. It didn't have to be like this and it certainly shouldn't have turned out 

like this. What I would like to know is where was the accountability in this process and 

how can we find it if it's missing? 

On 

that note, the U.S. Department of Justice took months to respond and when they finally 

did they were confused. They said I was complaining about 

"widespread patient fraud" 

and referred me to the Federal Bureau of Investigation. At one point, the Federal 

Bureau of Investigation had referred me to the U.S. Department of Justice, so the 

message was really all over the place and I don't know where 

"patient fraud" 



came from. 

Back 

to the Vice President, my request for help with a federal agency, the U.S. Equal 

Employment Opportunity Commission, was received and processed by her Senate 

Office in California in September of 2020. I was elated. I felt as if the universe had finally 

given 

us a path to find justice. By the end of December 2020, however, I was dropped 

completely. I thought I'd have an ally in the White House, but it doesn't feel that way. 

All 

I ever got, and very intermittently so, was old news from the U.S. Equal Employment 

Opportunity Commission, but packaged as something new and from her Senate office 

through her non-responsive Constituent Services Representative. 

In 

reflection, I had to ask some hard questions about somebody that I deeply admired. Did 

I get the help I desperately needed as a victim of sexual harassment, of abuses to their 

constitutionally protected rights, and as a constituent twice over? The jury is 

still out, but if I had to provide an answer right now, then, I would say no because I am 

still here looking for justice. 

In 

reality, my experience through the reporting process that is the U.S. Equal Employment 

Opportunity Commission, under Title VII, could best be described as a journey through 

the hellish landscape described in the epic poem, Dante's Inferno. A wildly diverse 

pit of torment and despair if I've been down one. 

Literally, 

my complaint started in Honolulu with the Senior Investigator, moved to Los Angeles 

with the District Director, got rerouted up to Fresno with the Acting Director of the 

Honolulu Local Office, back down to Los Angeles District Office with the Enforcement 

Manager, 



then over to the Deputy District Director for the Los Angeles District Office, and who 

knows where else. I was told these complaint transfers were incredibly rare, but that I 

was being 

"acquiesced." 

But they knew I had something. 

To 

put it another way, I had to speak up really loud to make those transfers happen 

because I didn't feel comfortable or safe with the investigation occuring in Hawai'i. It's 

especially true considering everything I was reporting and everything I had encountered 

through the entire experience of reporting sexual harassment since October 17, 2019. I 

swear, it was like pulling teeth; harder even. 

I 

continued to voice those concerns over and over, even up to the five Commissioners of 

the U.S. Equal Employment Opportunity Commission, but my pleas seemed to fall on 

deaf ears. I couldn't even get straight answers to any of my biggest questions and I had 

a right to ask. 

Important 

questions around transparency, too, such as, who is my investigator? Have my 

witnesses been contacted for statements on my case? How much of my thirteen page 

charge of discrimination has been read, understood, and investigated? How much of the 

more than one 

thousand pages of rebuttal I submitted, regarding the Position Statement from the 

Hawai'i Department of Education, has been gone through? How much more severe 

would the October 17, 2019 Incident have had to be for my complaint to get 

investigated? Do I need 

to suffer a nervous, psychological breakdown for my complaint to be heard fully and 

fairly? Do I need to be murdered for my complaint of discrimination and civil rights 

abuses to be heard fully and fairly? 

To 



keep going, why can't I be a witness for the investigation being done by the U.S. Equal 

Employment Opportunity Commission for my former colleague, the woman accused of 

having a sexual affair with me, a married gay man? Why did she get to know the identity 

of the person who was complaining about her from the Hawaii Department of 

Education, but I didn't? Has the U.S. Equal Employment Opportunity Commission found 

out who complained about me at lao Intermediate, after I complained about my 

supervisors sexual 

harassment, and can I know who? How does the U.S. Equal Employment Opportunity 

Commission not consider being held in involuntary servitude as retaliation? How is 

retaliation not what I've experienced since that fateful night? 

Above 

the rest, what I need to find out the most right now is this: Why and how, especially with 

everything I've provided being so grounded in facts as to support a positive 

determination, has my complaint seen only a 

review 

of documents and no investigation? They kept calling themselves investigators, but it 

was clear they weren't. 

Regrettably, 

I may never get answers to those questions because, sadly, on May 21, 2021 I was 

informed that my complaint of discrimination was being dismissed. This was a letter 

from the Deputy Director of the Los Angeles District Office of the U.S. Equal 

Employment Opportunity 

Commission, but it was scant with the details. Days later, she elaborated further by 

saying, 

"with respect to the dismissal of your 

charge, the EEOC made no finding regarding the merits of the case and no 

determination as to whether further investigation would establish violations." 

This 

was my reply back to the Deputy Director of the Los Angeles District Office: "I 

understand what you are saying. You are 



telling me that the EEOC won't decide whether or not to decide if further investigation is 

warranted. It's a circular talking point that you and the EEOC employ very well, but we 

do see the game that is being played." 

Presently, 

my official charge of discrimination filed with the Los Angeles District Office of the U.S. 

Equal Employment Opportunity Commission, against the Hawaii Department of 

Education, is dead in the water. Upon asking what the options were as far as appealing 

that 

decision, I was provided notice that there was no formal appeals process for 

employees in the private sector or state and local government. 

Curiously, 

I was also informed that the District Director of the Los Angeles District Office may 

review a written Request for Reconsideration of a determination, in particular the 

dismissal of my complaint. Why did they wait to tell me this until asked? Wouldn't that 

have been good to know at the point of dismissal? 

Consequently, 

I am electing to do so publicly at this time, with this statement, and in this Title IX Public 

Hearing held by the U.S. Department of Education Office for Civil Rights. Henceforth, I 

will also be directing my Request for Reconsideration of said dismissal to 

the American Civil Liberties Union, to the Five Commissioners of the U.S. Equal 

Employment Opportunity Commission, to the Vice President and President of the United 

States of America, to the American Public, and to you, the human reading this. 

To 

the District Director of the Los Angeles District Office of the U.S. Equal Employment 

Opportunity Commission, and to the aforementioned list of very important people, 

My 

name is Curtis Jason Wendt-West and today's date is June 6, 2021. The charge 

number for my complaint of discrimination with the U.S. Equal Employment Opportunity 

Commission is (b)(6) I'm not sure what the name of this case became, but 

the charge was 



served to the Hawaii Department of Education in August of 2020. 

My 

complaint was then quietly dismissed by the U.S. Equal Employment Opportunity 

Commission on May 21, 2021 after being moved on repeat from one reviewer to the 

next. To clarify, this was not an investigator doing an investigation and talking to 

witnesses, but 

a reviewer reviewing documents provided what seemed to be exclusively from the 

Hawai'i Department of Education. 

Explicitly, 

I would like to formally request a reconsideration of that dismissal. I would like my 

complaint with the U.S. Equal Employment Opportunity Commission to come back to 

life and for the investigation to begin in earnest; fully and fairly. I believe that my 

complaint, 

once properly and actually investigated, will easily pass the threshold for the legal 

standard of proof. I know that my case needs to be referred to the U.S. Department of 

Justice, because the nature of the criminal implications abound within my case, and 

I will continue to advocate for that. 

The 

reasons I am making this request definitely includes everything mentioned prior in my 

statement for this Public Title IX Hearing, but the U.S. Equal Employment Opportunity 

Commission specifically dismissed my complaint on the following time-sensitive points 

discreetly uploaded to the online portal by the Enforcement Manager on March 29, 

2021: 

First, 

the Enforcement Manager, alarmingly, said that the false sexual rumor slandered 

against me by all four of my supervisors, and behind my back with no context provided 

when caught red handed doing so by my husband, was 

"not considered to be severe." 

The 

Enforcement Manager further noted that the incident was not considered to be 



"pervasive" either. Yet, 

the incident involved an accusation against two people, 

myself and my female counseling colleague, and it just plainly victimized another, my 

husband. How was the Enforcement Manager able to persuade herself my case wasn't 

severe or pervasive? Can she also convince us that the sky isn't blue? 

Second, 

the Enforcement Manager informed me that "the 

grievance process is independent of the EEOC's investigation" 

and that nothing about my experiences with my union, which were awful, mattered 

because the illusion that everything was perfectly fine needed to be upheld. The U.S. 

Equal Employment Opportunity Commission refused to consider the notion that it was 

retaliation 

for an employer to intentionally not hear a grievance within the contractual timelines. 

Third, 

the Enforcement Manager hit me with the "legitimate 

non-discriminatory reason" that the Hawai'i Department 

of Education used to remove me from my position on October 24, 2019; not even one 

week after I engaged in protected activity and reported the severe incident of 

supervisory misconduct from October 17, 2019. Oh, and that 

"legitimate non-discriminatory reason" 

was that someone had alleged I may have created a hostile working environment. The 

Enforcement Manager did not elaborate as to who that mystery complainant might have 

been or any related specifics such as where the alleged incident happened, when it 

happened, 

or how it happened, etc,. 

Oddly 

enough, my former counseling colleague, the woman I was accused of having a sexual 

affair with, also filed a complaint with the U.S. Equal Employment Opportunity 

Commission. However, I know that hers was not as comprehensive as mine, which is 

why it was strange 



that the U.S. Equal Employment Opportunity Commission opened her complaint for 

investigation. The Enforcement Manager contacted her witnesses, except for me. More 

so, during 

"the process" my colleague was able to find out who 

complained about her and what for. 

To 

juxtapose her experience with mine, she got her complaint investigated; I didn't. She 

got her witnesses contacted; mine weren't. She got to find out important information 

regarding her due process right. Specifically, she found out who had complained about 

her after I came forward and what they claim she did to, supposedly, warrant being 

investigated by a private law firm paid for by the Hawai'i Department of Education. 

Why 

was my experience so different? Why couldn't my case just be investigated fully and 

fairly? What is there to hide that is so worth destroying the trust that is the foundation for 

this American Experience? Trust takes time to build; and it's easy to lose. 

Next 

up, the fourth "challenge" 

with my case noted by the Enforcement Manager was the ongoing dispute between 

myself and the Hawaii Department of Education as to whether I was their employee 

beyond the date of my termination on January 26, 2020 and beyond the date of my 

limited term appointment 

ending on July 29, 2020. Key to remember, I never signed any further contracts with 

the Hawaii Department of Education and they knew they didn't have my consent. 

Given 

that the Enforcement Manager and the Deputy District Director of the Los Angeles 

District Office saw fit to dismiss my complaint I can only assume one thing. The abuses 

to my constitutionally protected rights were being ignored and that the U.S. Equal 

Employment 



Opportunity Commission, ironically, didn't think involuntary servitude, slavery 

essentially, which is illegal under the 13th Amendment, to be in violation of my rights 

under Title VII. 

On 

April 9, 2021, I found myself buckling under the pressure of possibly having my 

complaint dismissed. Regardless of the documentation I provided to prove my 

argument, nobody would seem to believe me that I had been unfairly discharged from 

my employment on 

January 26, 2020 due to multiple breaches of contract. So, I finally broke down. I 

emailed, faxed, and sent through certified mail a final notice of my unfair discharge 

going back to January 26, 2020. This time, however, I signed the notice and I used the 

words hostile working environment, resignation, and constructive discharge. 

In 

plain terms, I was saying if the Hawaii Department of Education wouldn't accept that 

they broke my contract during my attempts to report sexual harassment, and in doing so 

unfairly discharged me from employment, then I quit. The working environment had 

become 

so intolerable and they were deliberately indifferent as to correcting it. It just wasn't 

worth what I was being put through to stay and endure that abuse. What choice did I 

have being stuck between a rock and a hard place? 

Still, 

the Hawai'i Department of Education didn't care what they did and they didn't want to 

get in trouble. I believe they wanted to keep me longer than I signed up for, which I 

didn't consent to. This was so they could keep investigating me as leverage during my 

civil rights complaint. I just wanted to be free. I wish I could have been able to keep my 

job, but even more so, my career. Having come this far, and publicly, I don't believe I 

will ever find work as a school counselor. Maybe not anywhere as anything. 

The 



final point the Enforcement Manager tried to nail in my coffin was some thought that I 

wasn't denied a reasonable accommodation for the disability I sustained directly from 

October 17, 2019 and the entire experience thereafter. She said I wasn't denied the 

requested reasonable accommodations, which were the ability to attend meetings 

virtually and to receive agendas in advance, because the Hawaii Department of 

Education needed or wanted a release to get into my medical information to prove my 

disability covered 

under the law. I didn't buy it. 

can describe it like having a person run you down on the road and while you're still 

there seriously injured and asking for help. It should be noticeable to them because they 

caused the accident, but instead they are pretending they don't see anything wrong 

and they further try to insinuate that you don't look hurt. The Hawaii Department of 

Education, and even the U.S. Equal Employment Opportunity Commission, just wanted 

to move along and leave me to wither out in the sun with zero aloha. 

All 

I wanted was to be made whole again, however that is or could be, and I have tried to 

express that widely and to the U.S. Equal Employment Opportunity Commission on 

each and every occasion I could. I wrote email after email during these last nineteen 

months, 

and gosh are they stacking up in my piles of timelined documentation that I have fully 

printed, digitized, and saved in numerous backups. I was taught well. 

have cited court case after court case to help the U.S. Equal Employment Opportunity 

Commission to understand that what happened to me was and is illegal under the law, 

including Title VII, but also others such as Title IX. You'd think legal precedent matters. 

In 

Parker v. Reema in 2019, the U.S. Supreme Court has left a lower court ruling in place 

which held that false sexual rumors regarding sex-based sterotypes ammounts to sex-

based discrimination, illegal both under Title VII and Title IX. This decree of law took 



place before the glaring incident on October 17, 2019 and it just makes the misconduct 

look that much worse. Do the U.S. Supreme Court decisions mean nothing? 

In 

Bostock v. Clayton County in 2020, the U.S. Supreme Court extended Federal 

workplace protections nationwide on the basis of sexual orientation and gender identity. 

My sexuality became a joke and they used it against me. Why, then, am I not being 

protected 

and why was my case dismissed prematurely without any investigation? 

And 

way back in 1993, in Harris v. Forklift, the U.S. Supreme Court held that "Title VII 

comes into play before the harassing 

conduct leads to a nervous breakdown."What happened 

on October 17, 2019 was no mere utterance as evidenced by the incredible and long 

lasting laughter that was coming from that conference room that night and from all four 

of my former supervisors. My husband could tell right away. 

He 

knew there was a larger conversation happening in that room before my husband 

walked in, and this larger conversation gave way to the false sexual rumor, "maybe 

Curtis is having an affair! Hahaha!" This would be the conversation that one of those 

supervisors 

was trying to cut short immediately upon realizing my husband was about to walk in the 

room. Again, this was a fact that the Senior Investigator from the Honolulu Local Office 

wanted me to leave out. If that's not telling enough; what was being said must be 

bad. 

Certainly, 

if the Enforcement Manager, or any other person along the way, bothered to do an 

actual investigation I believe this would have been one of the first questions to be 

looked into. What else was being said in that room? You think she would have wanted 

to know 



and as employees of the Hawai'i Department of Education, and civil servants, they 

would have been bound to cooperate with any investigation into their conduct. All four of 

my former supervisors are witnesses to what happened on October 17, 2019 and 

statements 

should have been taken. Why this didn't happen is beyond me. 

After 

all, the U.S. Supreme Court did make a number of recent decisions implying, deeply 

so, that my case should be getting what I don't want to call better treatment, but rather 

equal treatment. The treatment we are all promised under the law and by the 14th 

Amendment 

of the Constitution. Happily, a number of other cases from lower courts, especially here 

in California and in the Court of Appeals for the Ninth Circuit, have even settled on the 

right conclusion that even a one time incident can rise to the occasion of being 

severe; so severe as to fall under the jurisdiction of Title VII and the U.S. Equal 

Employment Opportunity Commission. 

Ultimately, 

and to the District Director of the Los Angeles District Office of the U.S. Equal 

Employment Opportunity Commission, my complaint and my case fits that bill. My case 

is so severe, even with just that one incident from October 17, 2019, because it left me 

with 

a tangible psychological injury and prevented me from being able to do my job until the 

precursor that caused the problem was addressed, which it never was. 

Additionally, 

both my husband and I have lost our jobs. We were terminated from our employment 

because we could no longer tolerate the hostile working environment and being told to 

continue just working with the unresolved problem day in and day out like it was 

business 

as usual. The last week I was on the job, before I was removed on October 24, 2019, I 

was falling apart. I couldn't even hold myself together in a parent meeting we had. The 

two teacher witnesses actually offered to take over the meeting, so I could leave. 



They knew what happened to me and knew I was in a state of severe shock. I was 

thankful, but so embarrassed professionally. That was October 23, 2019. 

Switching 

gears, the incident from October 17, 2019 was also pervasive. It involved allegations of 

false sexual rumors against two employees while a third was injured just by being 

confronted with this lie and then provided no additional words on the subject. Three 

employees, at a minimum, and that's not even counting those at lao Intermediate who 

have since come forward to talk about their own civil rights complaints against the 

school, the Principal, and the Complex-Area Superintendent. How is that not pervasive, 

I wonder? How did the Enforcement Manager arrive at her conclusions? 

Full 

circle, now, does that bring us back to the Hawai'i Department of Education Civil Rights 

Compliance Office. More specifically, the civil rights investigation that was called for in 

my name by the Complex-Area Superintendent, but scaled down to be almost 

unrecognizable. 

This would be that school, district level sham of a civil rights investigation helmed by 

the friend of the Complex-Area Superintendent. Remember, she is not just the 

Complex-Area Superintendent, but also the Decision Maker. 

Likewise, 

the Equity Specialist is also the Civil Rights Investigator. Grossly, the unethical 

connection shared between her and the Complex-Area Superintendent on their private 

nonprofit, 

upcountrygiving.org/index.php/board-of-directors, 

has never been fully addressed by the U.S. Equal Employment Opportunity 

Commission or even by the U.S. Department of Education Office for Civil Rights. I fail to 

understand how Federal Agencies are turning a blind eye to abuses of constitutionally 

protected 

rights during the civil rights reporting processes. I fail to understand how this has been 

allowed to fester. 

Mind 



bogglingly, the Enforcement Manager actually shared with me that the U.S. Equal 

Employment Opportunity Commission isn't just closing their eyes; they are also drinking 

the kool-aid and putting on the team uniforms. It's like they didn't even try to hide it. 

To 

spell it out, the Enforcement Manager, instead of being critical and weary of whatever 

statements have been provided by the Hawai'i Department of Education Civil Rights 

Compliance Office, is willfully using those statements to a higher regard to anything I 

have to refute them. I have proof to every little lie they tell, but the Enforcement 

Manager says it's 

"not relevant." 

The sad fact is, it's never going to be relevant when 

they purposefully leave stuff out and intentionally only look at the smallest picture 

possible. We tried and tried, but they would never look beyond where they wanted to. 

Even 

now, I don't know that I've seen the statements in question from the Civil Rights 

Compliance Office. I can say they are not mine and I know they don't cover the totality 

of the circumstances that have unfolded these last nineteen months. If statements even 

exist they are looking at the smallest snapshot in time with so much left out. The 

Complex-Area Superintendent and the Equity Specialist have worked against my sexual 

harassment complaint this entire time by continually minimizing, misconstrueing, and 

deflating 

what we were saying. I just don't get how this is acceptable under Title VII or under 

Title IX. It shouldn't be. It can't be. And I'm here to stand up and say just that. 

So, 

I ask, why won't the U.S. Equal Employment Opportunity Commission just be 

transparent with me? Why won't the U.S. Equal Employment Opportunity Commission 

be honest with me? What is the U.S. Equal Employment Opportunity Commission trying 

to hide? Why won't 

the U.S. Equal Employment Opportunity Commission refer my complaint to the U.S. 

Department of Justice? Why all the games with our complaints? 



So, 

I say, do we, as Americans, not have the right to plead our grievances to the 

government under the 1st Amendment? Do we, as Americans, not have the right to 

procedural due process when complaints are filed against us? Is that not covered by the 

5th and 14th 

Amendments? Do we, as Americans, not have the right to tell an employer that we 

have decided to end our business dealings? Do we, as Americans, not have the right to 

equal treatment under the 14th Amendment to have our complaints fully and fairly heard 

and 

investigated? Are guaranteed rights no longer guaranteed? 

Oh 

Great District Director of the Los Angeles District Office of the U.S. Equal Employment 

Opportunity Commission, and to your Five Commissioners of the U.S. Equal 

Employment Opportunity Commission, as well as to the American Civil Liberties Union, 

the Vice President 

and President of the United States of America, the American Public, and, of course, 

you the human reader. 

For 

every reason stated above, and for any reason I have previously noted since October 

17, 2019, I would like my complaint with the U.S. Equal Employment Opportunity 

Commission to be reopened because it was closed prematurely and improperly. I am 

requesting that 

the District Director and the Five Commissioners look into this and make it happen as 

soon as possible. Please let me know that you will. 

Like 

the legendary phoenix, I would like to see my complaint rise again from the ashes and I 

would like it to be given the appropriate care and attention it deserves this time. I would 

like my complaint to be fully and fairly investigated, to be given the positive 



determination it warrants, and then to see it passed over to the U.S. Department of 

Justice for a larger investigation to occur. Make no mistake about it, my complaint 

involves criminal actions that need to be investigated. This is dangerous left unattended. 

am asking for help from the American Civil Liberties Union in order to protect my civil 

rights and to restore my constitutional freedoms. I have recently filed a request for legal 

representation to chapters in both Hawaii and California and I could use that 

as soon as possible. Who else can I turn to if not the American Civil Liberties Union? 

As 

a constituent, I'm asking if the Vice President and President of the United States of 

America will be my advocate and champion my cause; we victims deserve support. 

As 

a counselor, I always had signs in my office for students that I hoped would promote 

character building lessons. This was my favorite: 

"Wrong is wrong even if everyone is 

doing it. Right is right even if nobody is doing it." Think 

about what that means for you. I know what it does for me and it's why I can't stop 

battling this social injustice. 

At 

the end of the day, I'm just here asking that we, as the American People, come 

together to do what is right to fix our broken system. I believe our future depends on it. 

On 

the whole, what we're talking about here is only for civil rights and protected statuses, 

but do you know just how much generalized harassment and oppression is allowed at 

work? In schools? In policing and law? Are we not here to serve and protect? 

would seek a brighter future less focused on identity politics and red versus blue. Yes, 

and borrowing language from another time, I would see power struggle between the 

proletarians and the bourgeoisie take the front seat of public debate once more. How 

can 



so many people have so little access to power? How can change happen without it? 

Truly, 

I encourage Americans and People All Over the World to focus less on the variety of, 

and diversity in, our skin colors, our sexual orientations, our abilities and disabilities, our 

sexes and our genders, and even the jobs we end up in or the careers we choose. 

Some identities can be fluid, even temporary, and some may never change. It doesn't 

matter. It just doesn't. These are things to be proud of. They make us who we are. 

In 

summary, my name is Curtis Jason Wendt-West. I'm a husband, a son, a brother, and 

both a white man and a gay man. I'm also a school counselor, a social justice advocate, 

and a playstation gaymer. I wear many hats and claim a number of identities. It's fun. 

It's 

true, I am just one warrior of light; and, yes, you just another. Together, though, 

#WeAreThe99%; 

and I think it's time we started to act like it. This era demands better. 

plan to do everything I can to help beat this on my own, because I know how hard it is 

for everyone else. I plan to score a huge win in equitable labor rights and for employees 

all across the nation. Should these efforts fail and my complaint is denied a full 

and fair hearing, once again, I will be filing a lawsuit within my ninety day timeline in the 

State of California and in Federal Court. If justice falters I will work my way up the 

channels, even if it takes me years, and I will get to my day where I get to 

stand in front of the U.S. Supreme Court. I will not be denied my voice and my rights; I 

am human, hear me roar. 

Should 

I go down, I wanted to put this all out there. I need everyone to know the road I've 

walked because you may have to walk it someday too. They might come for you and 

your family next, but with an illuminated path you might do better. You need to be 

prepared 



to interact with this game of a process and all the grand failures that come with it. 

Corruption cannot win. Collusion cannot win. Lies cannot win. Truth wins, it must. 

Fundamentally, 

Americans must have the right to know that the civil rights reporting processes under 

Title IX and Title VII are inherently flawed. The name of the game is D & D, but that 

actually stands for Deter and Dissuade. Americans must have the right to hold public 

institutions accountable for abuses to our inalienable rights. Americans must call for 

grand reforms within the U.S. Department of Education Office for Civil Rights, within the 

U.S. Equal Employment Opportunity Commission, and within the U.S. Department of 

Justice. Can we really afford to wait any longer? 

My 

advice: Push for change you can believe in, don't settle for less, and never give up 

because your final fantasy isn't lost and it's not dead either. We all have it within us to 

do more and to be more and I'm asking that we use everything we have to make the 

world a better, safer, and more prosperous place to call home. Thank you for reading. 

- Curtis Jason Wendt-West 

#1AmThe99% 

#YouAreThe99% 

#WeAreThe99% 



Curtis Jason Wendt-West, Counselor - Written Comment: Title IX Public Hearing (#MeToo) 
Sent to: T9PublicHearing@ed.gov Page 1 

To whom it may concern, (Please Be Advised: This is a 37 Page Long PDF) 

My name is Curtis Jason Wendt-West and I am a professional school counselor living in 

the State of California. I went to college in the State of Oregon and graduated from 

Portland State University in 2013 with a Bachelor of Science in Sociology and, again, in 

2017 with a Master of Science in School Counseling. 

Subsequently, I accepted a job in another state, Hawaii, and uplifted my life and the life 

of my family to begin my chosen career. Starting on July 31, 2017, I worked in a public 

middle school setting with students from grades six through eight and I did so at lao 

Intermediate, which is in Wailuku on the island of Maui. Furthermore, I was employed by 

the Hawai'i Department of Education, one of the largest school districts in the United 

States and one that is run exclusively at the state level, statewide. 

On June 7, 2021, we mark the beginning of the Virtual Title IX Public Hearing held by 

the U.S. Department of Education Office for Civil Rights. The goal, as put forth, is to 

explore ways of improving enforcement of Title IX and to reinforce the guarantee that 

educational environments be free from harassment, discrimination, and violence on the 

basis of sex, including sexual orientation and gender identity. 

We, the American People, are being asked to respond to several questions here. First, 

are changes to Title IX regulations, and any related agency actions, even necessary to 

promote an educational system free of harassment, discrimination, and violence? If so, 

what steps can be taken to ensure that those who experience sexual harassment, 

including sexual violence, receive appropriate supports? 

Said another way, the American People are being offered this opportunity to publicly 

exercise rights under the First Amendment of the U.S. Constitution. We are free to say 

what we think can be done to ensure that schools provide fair, prompt, and equitable 

processes for resolving complaints of sexual harassment, including sexual violence. 

Moreover, we are free to use this unique platform to stand up, use our voices, and say 

(b)(6) 
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that those of us who have experienced discrimination should have our legal rights fully 

met. Indeed, I believe this is what many of us are here to do. 

More to that point, I'm here to publicly share with America, and to my fellow Americans, 

a #Me Too story that I've been desperately trying to blow the whistle on since October 

17, 2019. This story is deeply personal because it involves both my husband and I. We 

each worked for the Hawaii Department of Education and at the same public school, 

'leo Intermediate. At the same time, my fate and my story is incredibly relevant to the 

topic of Title IX and so I feel a duty, both personally and professionally, to help illuminate 

the path I have walked. 

In light of this, and before going any further, some history first. Did you know Title IX is a 

federal civil rights law in the United States of America that was passed as part of the 

Education Amendments of 1972? Did you hear that Title IX has since been renamed the 

Patsy T. Mink Equal Opportunity in Education Act? 

Significantly, Patsy Mink was a U.S. Representative from the State of Hawaii and she 

authored and advocated for the passage of the Title IX law that is still being debated to 

this day. Even more, she was the first woman of color and the first Asian-American 

woman elected to Congress and the first East Asian-American woman to seek the 

presidential nomination of the Democratic Party. 

Granted that, and for so many other reasons pertaining to the following of Federal law, I 

don't believe it's unfair to assume that the State of Hawaii would and should be deeply 

familiar with Title IX laws and regulations. Incidentally, the same could be said when it 

comes to LGBTQ+ rights. In fact, as I sit here typing this, and during Pride Month no 

less, I should note three facts. 

The first being, arguably, that the Marriage Equality Movement began in Hawaii on 

December 17, 1990 when gay-rights activist Bill Woods led three same-sex couples to 

demand marriage licenses from the Hawaii Department of Public Health, which then 

triggered the country's first successful lawsuit for equal-marriage rights. 
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Secondly, the 2015 U.S. Supreme Court decision in Obergefell v. Hodges asserted a 

nationwide fundamental right to marry for same-sex couples. Granted that, my husband 

and I celebrated our long overdue right to nuptials with our very own wedding in 2016. 

Third, the 2020 U.S. Supreme Court decision in Bostock v. Clayton County affirmed that 

Title VII of the Civil Rights Act of 1964 protects employees nationwide against 

discrimination because they are gay or transgender. Clearly, the State of Hawaii is no 

stranger to the battle for LGBTQ+ rights; it's had to reconcile that on multiple occasions. 

Importantly, that brings me to the intersection between Title VII of the Civil Rights Act of 

1964 and the Title IX Patsy Mink law passed as part of the Education Amendments of 

1972. You can almost imagine them as separate lanes of traffic going to different 

places. Many would argue that one lane is exclusively for employees while the other 

lane is exclusively for students, and I have heard as much. 

However, the U.S. Supreme Court in 1982, with a decision out of North Haven Board of 

Education v. Bell, held that within the broad directive of Title IX, specifically that "no 

person" may be discriminated against on the basis of gender, is protection for both 

employees and students. 

And so, at this intersection between Title VII and Title IX, is where I would like to start 

my story. 

To that end, must I say this a story, an ordeal, about my moment of saying #MeToo. One 

I never asked for and never wanted. One I've had to make great sacrifices for. A 

horrible, gut wrenching experience I would never wish upon another person. With 

purpose, then, do I choose to stand up for myself and for other victims of harassment 

and discrimination, past, present, and future. 

I repeat, with purpose, then, do I choose to stand up to the injustices I have to report 

because, inasmuch as, students need to be able to trust their teachers and counselors, 
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teachers and counselors also need to be able to trust their Principals. Similarly, to the 

extent we Americans need to be able to trust our leaders, elected or otherwise, we 

Americans also need to be able to trust our institutions, such as our K-12 education 

system and our justice system. 

Straightaway, from the moment I learned what happened on October 17, 2019, I was 

ethically bound as a school counselor to report it appropriately, in a timely manner, and 

to work my way up the proper channels as necessary to see it done. However, no 

sooner than reporting the incident of severe, discriminatory misconduct did I learn what 

so many other victims of sexual harassment have had to learn the hard way. 

Specifically, that it's one thing to have a discrimination complaint against someone in a 

position of power, but something else entirely to actually go ahead and file a 

discrimination complaint against someone in a position of power. 

With this in mind, I hope it's starting to become clear about where I'm going with this 

public statement on discrimination in our public schools. Shockingly, and I'm sorry to be 

the messenger of bad news, but the severe incident of discriminatory misconduct from 

October 17, 2019 I am about to report involved discrimination based on sex, sexual 

orientation, and marriage; and this harassment was inappropriately thrown at me by all 

four of my direct supervisors from the 2019-2020 school year, the Principal and Vice 

Principals of the school. 

Although, before I get any more into this disclosure I must stress to you, the American 

Public, the lengths that! have taken over these last nineteen months since October 17, 

2019 just to get my complaint heard fully and fairly; and to which I am still trying to do 

so. Time and again, we kept hearing "trust the process," but more often than not it felt 

like we were being asked to willingly walk the plank. 

The better advice I heard was to exhaust the process, but I'm closing in on twenty 

months of being dragged through the mud and there is no end in sight. 
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To demonstrate my point, I will now share a roughly timelined roadmap that I followed 

over these last nineteen months when reporting the discrimination from October 17, 

2019 and why I believe it's fair to be critical of blindly "trusting the process." First, 

though, I must apologize as this is a terribly long list with a variety of agency names and 

job titles: 1) the 'la° School Principal; 2) the Complex-Area Superintendent of the 

Baldwin-Kekaulike-Maui District; 3) the Hawaii Civil Rights Commission; 4) the Hawai'i 

State Teachers Association; 5) the State Superintendent for the Hawai'i Department of 

Education; 6) the Sunrise Executive Producer at Hawai'i News Now; 7) the Hawai'i 

Board of Education Chairperson and Maui Representative; 8) the Hawai'i Department of 

Education, Civil Rights Compliance Office and the Equity Specialist from the 

Baldwin-Kekaulike-Maui Complex Area; 9) the Hawai'i State Legislature; 10) the Hawai'i 

State Ethics Commission; 11) the American Civil Liberties Union of Hawai'i; 12) the U.S. 

Occupational Safety and Health Administration; 13) the State of Hawai'i Occupational 

Safety and Health; 14) the Hawai'i Labor Relations Board; 15) the Hawai'i Department 

of the Attorney General; 16) the Governor of Hawai'i; 17) the U.S. Department of 

Education Office of Civil Rights; 18) the U.S. Equal Employment Opportunity 

Commission; 19) the Federal Bureau of Investigation; 20) the U.S. Department of 

Justice; 21) the former United States Senator of California and the Vice President of the 

United States; 22) the Five U.S. EEOC Commissioners; 23) the President of the United 

States; 24) the American People; and 25) the Universe. 

Altogether, I am submitting this written statement publicly to inform the American People 

about how the civil rights reporting process through the schools, Title VII, and Title IX is 

too flawed, corrupt, and cumbersome for any reasonable, average person to have their 

voice heard fully and fairly. 

Notwithstanding what's noted above, I didn't come here with a complaint to be received 

by the U.S. Department of Education Office for Civil Rights and then filed against the 

Hawai'i Department of Education. I'm also not here to assign blame to anyone because 

I believe that would be counterproductive in this forum and at this time. 

(b)(6) 
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That said, I do come with a dire warning, but I also come to inspire hope, to provoke 

critical thought, and to evoke change. By the same token, I will speak of trust as the 

foundation to any relationship, to the grand failure in "the process"that we victims are 

asked to believe in, and of the resiliency we all have to push forward even when beat 

down while facing loss after loss, injury after injury. 

Diving right in, I'll note that I've taken my complaint of discrimination from an employer 

in an educational setting to a number of places far and wide. I took it to the supervisor of 

my supervisor. I took it to her supervisor; and then to hers. I sent my complaint to 

multiple civil rights agencies. I went to my union. I tried taking my complaint to local and 

national news outlets. I scouted avenues and resources for whistleblowers from those 

such as the American Civil Liberties Union and to a combination of over seventy other 

non-profits, law firms, and private attorneys. Maybe even more. 

As a matter of fact, I carried my complaint with me across the Pacific Ocean as I fled the 

hostile working environment at school and I replanted my family and I in California. I 

asked U.S. Senators for help with federal agencies. I begged the five Commissioners of 

the U.S. Equal Employment Opportunity Commission and the Director of the Los 

Angeles District Office for a full and fair hearing of my discrimination complaint. I 

appealed to better notions of who we are as a people and what we stand for as a nation 

to the Vice President and President of the United States. I had hope for change I could 

believe in, but nineteen months out and I'm still waiting for an advocate to be my 

champion. 

Perhaps it's needless to say, but this has been the most exhaustive and exhausting 

process I've ever been made to suffer through, and I mean that socially, emotionally, 

physically, psychologically, and financially. I fear that what I have to say about the 

failures of "the process" have been happening to other people all along and that if I don't 

speak up then it will continue to happen in a vicious cycle of oppression. 

As a counselor, I have realized my place of privilege that allows me to even be able to 

bring this message out into the light. I am highly educated in the academic realms of 
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sociology, psychology, education, and counseling. My husband and I don't have any 

children that demand our constant attention. We don't even have jobs anymore, so we 

have all the time in the world to write long statements and research legal rights. I 

believe so much in justice and all I have wished for is for someone to come in and help, 

to save my family and I. 

I see, however, there is no guarantee anyone else can or will step forward. Someone to 

just put everything on the line and test the legal boundaries of employee rights in a 

highly meritorious case with the hope of securing positive changes in labor law for years 

to come. I have come to view that mission and duty as my final intervention as a 

professional school counselor. I stand by my ethics. I consulted with colleagues and 

mentors, from the beginning, and I stand by the process I took to report the severe 

incident of discrimination that I have to report here, today. 

To be crystal clear, my husband and I did nothing wrong. We only ever told the truth 

about October 17, 2019. We still lost our jobs and will likely never be hired in education 

again. We wanted to get comfortable in our blossoming careers after leaving graduate 

school. To work on paying off our debts, settling down on Maui, starting a family, and 

eventually retiring with dignity as public educators. 

Instead, our world was turned upside. What happened on October 17, 2019 was a hit 

and run on my professional reputation and character, one which I have not recovered 

from and to which I'm not sure I ever truly can or will. 

Nevertheless, here is my story where I finally get to say, #MeToo. 

On October 17, 2019, I was in the wrong place at the wrong time. I was standing in the 

school parking lot speaking to a female colleague after the students finished for the day. 

Meanwhile, my supervisors, the school Principal and his three Vice Principals, sat high 

above in their conference room looking down at us through the window. My husband, 

also my co-worker, could hear the boisterous laughter from around multiple corners as 

(b)(6) 
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he moved toward the hallway of Administration Offices looking to briefly check in with 

our bosses. My husband was also in the wrong place at the wrong time. 

Surprisingly, and to his dismay and mine, what he heard next as he found himself 

directly outside of and then within that open door conference room, a room with only our 

four supervisors present, would change our lives forever. "Maybe Curtis is having an 

affair! Hahaha!" 

Explicitly, the laughter in the room trickled out slowly and uncomfortably as our 

supervisors realized they were just caught in the act of making a false sexual rumor 

about a married gay man with a heterosexual female almost twice his age. Worse still, 

the witness, my legally married husband, was not provided context to this false sexual 

rumor. Eventually, the subject was awkwardly changed to work related issues and they 

sent him back out to represent the school to volunteer parents. 

Tellingly, the door to that conference room was quickly shut firm upon his exit. 

Somehow, my husband would go on to work the planned event with the volunteers and 

find himself safely at home after the commute. He almost didn't want to tell me what 

happened, but my intuition said something was wrong and I pressed for details. 

And that's when I found out what all four of our supervisors did to him and what they 

said about me. I knew the timing of when I was last at school. I knew the timing of when 

this horrible incident occurred. And I knew that I was down below that conference room 

window, in the parking lot for some time, speaking to my fellow counseling colleague 

about student activities planned for Red Ribbon Week, a drugs and violence prevention 

awareness campaign observed annually in October. 

Of course, what I didn't know was why my supervisors would be making and 

entertaining gay jokes about false sexual affairs at work in the first place. From then on, 

however, I did know that I was being sexually harassed and discriminated against 

because I was a married gay man who does not conform to the sex based stereotypes 

assumed or expected of me. 

(b)(6) 
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Given this, I had to ask myself the hard questions and make a choice, the same choice 

every victim has to make on their own. Do! report what happened to me or not? What 

will happen if I report it? What if nothing happens? What if I don't report it and I get hurt 

again? What if other people get hurt? What was I ethically bound to do as a professional 

school counselor? 

Instantly, everything in my world was suddenly turned upside down. Everything I worked 

so long for was up in the air. The future life my husband and I wanted to share together, 

and the family we wanted to start, seemed like a dream being taken just that much 

further out of reach. My stomach was pained with deep anxiety and my neck was 

crawling with intense fear. Our American Dream was about to hemorrhage and burst out 

of control; and then it did. 

Be that as it may, I do not regret my choice to report the severe incident of 

discriminatory misconduct involving all four of my former supervisors on October 17, 

2019. At the same time, there is so much more to this story that! need to unravel. 

First, I reported the incident that night, Thursday October 17, 2019, to the school 

Principal over email. The following morning I spoke very briefly with his three Vice 

Principals to inform them that! knew what happened less than twenty four hours prior, 

that! knew what they said and were laughing about, and that I would be reporting their 

misconduct. 

Afterwards, I emailed the Complex-Area Superintendent of the Baldwin-Kekaulike-Maui 

District, my boss's supervisor, and I shared with her my complaint. I then proceeded to 

fax in my civil rights complaint to the Hawaii Civil Rights Commission and then I worked 

to file a grievance with my union. I did all of that just one day after the incident because I 

didn't want to hear questions around why I might have waited and because I wanted the 

problem, the burgeoning hostile working environment, to be addressed as quickly and 

appropriately as possible. 
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Second, I tried to work my way up the chain of command when filing complaints with the 

Hawai'i Department of Education, which I did. "The process" naturally took me to the 

Complex-Area Superintendent. She is the decision maker for both union grievances and 

internal civil rights complaints. She knew what happened to my husband and I on 

October 17, 2019. She even knew that I had filed a union grievance against all of my 

supervisors as well as an external complaint with the Hawai'i Civil Rights Commission. 

In spite of that, the Complex-Area Superintendent filed a highly minimized and watered 

down version of my complaint, in my name too, and with the internal Hawai'i 

Department of Education, Civil Rights Compliance Office. Furthermore, she was not 

willing to hear my union grievance within the five days allotted to her under the 

collective bargaining agreement and she never did. 

All things considered, I was shaken to my core at this time. I had quickly lost faith in the 

Complex-Area Superintendent and her ability to handle my union grievance about her 

school Principals and their misconduct. I was quickly losing faith in my union's ability 

and willingness to advocate for me properly. 

Accordingly, I took my concerns to the State Superintendent of the Hawai'i State 

Department of Education by email on October 23, 2019. The only words she could 

bother to share back were those asking me to work with the Hawai'i Department of 

Education's internal Civil Rights Compliance Office. 

Tragically, by the time my union grievance should have been heard by the 

Complex-Area Superintendent, which I thought would have been October 25, 2019, I 

had already been removed from my position at the school by the direction of that very 

Complex-Area Superintendent. Per a voicemail I received from the lao school Principal 

on the evening of October 24, 2019, I was being put immediately on Department 

Directed Leave due to a complaint filed against me. I was instructed to return my badge, 

keys, and laptop. 

(b)(6) 
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For that reason, the very next day! reached out to the Hawai'i Board of Education over 

email. I contacted the Chairperson of the Board, as well as the Maui Board 

Representative, and I asked for help with social injustices at lao Intermediate and the 

breaking of federal law. Compellingly, the Hawai'i Board of Education Maui 

Representative agreed to come to our home on a Saturday, October 26, 2019, and she 

listened to my husband and I for hours as we told our story. 

The Hawai'i Board of Education Maui Representative shared with us that, indeed, "the 

problem was that it was all four of them;" our supervisors who were involved in the 

shameful act of discriminatory misconduct on October 17, 2019. I told her that! still had 

not received any letter from the Hawai'i Department of Education documenting why! 

was being put on leave and she even said, "that did not seem right." 

She encouraged me to "chill," to work with my union, and even to go to the Monster 

Mash Event that night at the school, which my husband organized. She reassured us 

she was on our side, but after she left we got no further help. I don't think I was even 

allowed to go to any school functions and I think she would have known that. 

Confusingly, it wasn't until November 7, 2019 that! actually received an emailed letter 

from the Hawai'i Department of Education stating the official reason I was put out on 

leave and removed from my position as school counselor. 

In a bizarre twist, the complaint alleged against me said that I was the one to have 

created a hostile working environment. Critically, and even to this day, I still don't know 

what that complaint was specifically about, who actually filed it, or when it was even 

filed. It was just that vague, but enough so to warrant me being chased off campus. 

Truthfully, I believe it's clear that I engaged in a protected activity by reporting the 

unethical and discriminatory misconduct of my supervisors and, in my personal and 

professional opinion, what happened after that was retaliation, pure and simple. 
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The facts are that my union grievance wasn't heard by the Complex-Area 

Superintendent in the five days it was contractually supposed to be. I was then removed 

from my counseling position due to a sudden, unverified complaint and around the day 

when my union grievance should have been heard; if the games hadn't already begun. 

Worse still was that my external civil rights complaint to the Hawai'i Civil Rights 

Commission had been intercepted and rerouted by the Complex-Area Superintendent to 

go back down to the Hawai'i Department of Education, Civil Rights Compliance Office. 

There, I was contacted by the Equity Specialist of the Baldwin-Kekaulike-Maui District 

for an interview. 

I was irritated with the maneuver, but I wanted to cooperate and as an employee of the 

Hawai'i Department of Education I didn't feel I had much choice on the matter anyways. 

Cooperation was expected of me lest I be considered insubordinate. So, I wrote the 

Equity Specialist an eighteen page statement with the questions she asked. She read 

my statement aloud for her interview, which was on November 4th and 5th of 2019. 

Awkwardly, the Equity Specialist then rewrote my statement. She changed words. She 

removed words. She hid words and sections using deceptive tactics, for example "see 

this page;" but the page was, seemingly, lost to space and time. She altered points I 

was making and then dumbed down the meaning of those points. Truly, it was shocking 

to see on paper, especially considering I knew what I had provided and it didn't match. 

Brazenly, the Equity Specialist presented "my statement" back to me in the middle of 

November 2019 with a nondisclosure, confidentiality agreement on it and then she told 

me to sign it, so she could move forward with the complaint. I refused to sign her 

statement because I had already provided one to her that was eighteen pages long. I 

did not feel comfortable with signing something I did not write, especially something that 

looked like what the Equity Specialist had created. I thought that would be the end of it, 

their civil rights investigation, but I was wrong. 
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As noted much earlier, before moving to Hawai'i I was a resident of the State of Oregon. 

Some time after being placed on Department Directed Leave by the Complex-Area 

Superintendent, my husband and I decided that we needed to feel safe again and that 

staying on Maui just wasn't doing it. In order to feel safe we knew we had to return to 

Oregon, and so we did. 

I made sure to share that with the Equity Specialist during the interviews, as well as the 

fact that I still hadn't received any letter from the Hawai'i Department of Education as to 

the reasons why I was put on leave. Again, that letter came in over email the next day, 

November 7, 2019, and that's when I found out that I was being accused of creating a 

hostile working environment. 

Admittedly, I began feeling a bit paranoid and started wondering if the Equity Specialist 

might be prematurely sharing what I was saying confidentially and that, maybe, she had 

some bias as an investigator beyond simply being a fellow employee of the employer 

that might have reason to cover up sexual harassment within their ranks. 

You, the American Public, can imagine the validation, then, when I actually did discover 

that there was a hidden bias and a huge conflict of interest, especially considering that 

my complaint began to involve serious claims of retaliation against me directly from the 

Complex-Area Superintendent herself. 

Notably, and quite so, both the Complex-Area Superintendent and the Equity Specialist 

are on the same Board of Directors for a private non-profit in Maui's Upcountry, which is 

well outside the purview of the Hawai'i Department of Education. I presented the 

revelation of this lack of impartiality to the Director of the Civil Rights Compliance Office 

and to the State Superintendent of the Department of Education. I asked that the 

investigation be redone and restarted from scratch with true impartiality and fairness. 

The Hawai'i Department of Education declined. 

The word I received back was that neither the Department of Education nor the Civil 

Rights Compliance Office saw a problem with the Complex-Area Superintendent, the 
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Decision Maker, having an outside connection to, and influence with, the Equity 

Specialist, the Civil Rights Investigator. I was told that my complaint of retaliation would 

not be looked into and that only the internally filed complaints regarding October 17, 

2019 would be investigated. 

I contested all of this, over and over, because I didn't think it was appropriate that 

investigations and investigators have even the appearance of bias impacting a decision. 

I didn't think it was fair that civil rights investigations be conducted in a cookie-cutting 

fashion to favor those with power and authority. The Hawai'i Department of Education 

disagreed with me on all accounts. 

In view of my refusal to sign her franken-statement and my documented complaints on 

the matter, the Equity Specialist, very discreetly, sent a time-sensitive letter to my home 

on Maui over the Winter break. This letter suggested the Civil Rights Compliance Office 

would move forward on the statement the Equity Specialist rewrote in my name, even 

without my signature, if they did not hear back from me by a certain date. Why could 

she not have sent that by email? The Equity Specialist knew I was off island and took 

advantage of the fact I wasn't able to check mail to slip that by. I was appalled. 

Ultimately, I don't know which statement was used by the Equity Specialist in her civil 

rights investigation to which the Complex-Area Superintendent, her friend on their 

private nonprofit Board of Directors, was the Decision Maker for. 

I will say, though, that I did respond to the letter quietly sent to my home on Maui by the 

Equity Specialist, but I'm not sure I ever heard anything meaningful back. I still don't 

fully understand what decisions have been made since then. Just as important, I still 

don't know how those decisions were made because nothing of substance or merit was 

shared with me about that. 

That is to say, this highly flawed reporting process at the school level, which in Hawaii is 

also at the State level, was by no means a transparent process. That has to be one of 

the biggest takeaways from my message in this public address because that lack of 
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transparency caused serious damage to the ability to maintain trust and fidelity in 

process and relationship. 

Trust, in the counseling profession, is the foundation of all healthy relationships. When 

trust goes out the door, problems come in. To restore that trust, honest transparency is 

required and it's an absolute necessity. My husband and I needed the Hawai'i 

Department of Education and the Civil Rights Compliance Office to take a trauma 

informed approach with us, to take care of us during that very sensitive time, but it felt 

more like we were being engaged for claims adjusting with an insurance agency and 

that we were the problem. 

Even more concerning, I don't believe anything about Title IX in name, essence, or 

process was ever brought up. Was the school's civil rights investigation here a Title IX 

investigation? I don't know. 

At this point, and after this many pages of public comment, I wouldn't be surprised if 

you, the reader and the American Public, might think or hope that I'm preparing to wrap 

up. Honestly, I'm wondering just how much further I should go. You see, my case 

presents a perfect example of the classic Rabbit Hole. One moment you're just 

absorbing words off these pages and in another you've been transported, almost 

trapped, in the same downward trajectory that is this never-ending mental hellscape of 

anguish derived from the epic proportions of this scandal. 

With that said, I believe it's highly pertinent that the American Public also be informed 

about what transpired on January 24, 2020 with the Hawai'i Labor Relations Board. To 

take a step back, on January 10, 2020 I filed a Prohibited Labor Practice complaint 

against the Hawai'i Department of Education and my union because the collective 

bargaining agreement was breached in multiple areas in regards to a discrimination free 

workplace, teacher protection, and grievance procedures. The paperwork was 

processed on January 15th and a prehearing conference had been scheduled by the 

Hawai'i Labor Relations Board for January 24, 2020. 
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By and large, that scheduled prehearing conference was a complete farce. They 

couldn't even get my name right. Present in the room, in addition to myself attending 

virtually, was the Hawai'i Labor Relations Board Chairperson and another Board 

Member, as well as a lawyer representing my union and a Hawai'i State Attorney 

General representing the Hawai'i Department of Education. 

We barely got past the introductions before my computer picked up a noticeable 

whisper asking the question, "why would we do that." I quickly questioned the whisper, 

but was told "nothing was said." I knew what I heard though, and trust was lost. 

At that point, the Hawai'i Labor Relations Board called an abrupt recess and left the 

room for a number of minutes. Upon coming back I was sure to declare that I didn't just 

hear a whisper, but rather the words themselves and that I even recorded it. Afterwards, 

the meeting spun out of control and the Labor Board ended the conference before we 

even got to the next agenda item. 

Again, here I was put in the position of having to ask myself whether I should report 

what just had happened? How could I not? So, over the following days I emailed 

complaints regarding that incident to the Hawai'i Attorney General's Office and to the 

office of the Governor of Hawai'i. 

All in all, considering everything that had happened since October 17, 2019, I finally 

broke down and emailed the Hawai'i Labor Relations Board, the Hawai'i Department of 

Education, and the teachers union President. In this communication dated January 26, 

2020 I stated three things. 

One, that I would be withdrawing my Prohibited Labor Practice Complaint because of 

deep concerns around impartiality. Two, that I would, instead, take my complaint to the 

U.S. Equal Employment Opportunity Commission under Title VII and to the U.S. 

Department of Education Office for Civil Rights under Title IX. And three, that due to 

multiple breaches of contract I was no longer an employee of the State of Hawai'i and 

the Hawai'i Department of Education. If only that was the end of it. 



Curtis Jason Wendt-West, Counselor - Written Comment: Title IX Public Hearing (#MeToo) 
(b)(6) Sent to: T9PublicHearing@ed.gov Page 17 

As fully noted, I am a school counselor and not an attorney. I bring this up because of 

how the Hawaii Labor Relations Board decided it would be appropriate to dismiss my 

case "with prejudice."I did not understand what this meant at the time, nor for many 

moons after, but! sure do now. It means that my complaint was to be closed forever 

with very little chance of having the matter adjudicated or litigated further. Obviously, 

prejudice means something different in the professional fields of counseling and law. 

Problematically, however, is that my complaint was not properly investigated, 

adjudicated or litigated in the first place. Surprisingly, the Hawaii Civil Rights 

Commission refused to investigate my case and wouldn't even respond back to me until 

after my husband announced on November 25, 2019, to the Complex-Area 

Superintendent and lao Staff, that he was being forced to resign from his position due 

to the intolerable, hostile working environment created after October 17, 2019 and 

attended to with deliberate indifference. 

Of worthy note, my husband filed his pre-complaint questionnaire form with the Hawaii 

Civil Rights Commission, on December 1, 2019, and he was actually told by the Senior 

Investigator that he was being uncooperative during the intake process for simply 

asking questions and seeking clarifications. The Senior Investigator refused to file his 

complaint as an official charge of discrimination. I believe I would have received the 

same treatment with my Hawaii Civil Rights Commission complaint, but I filed 

complaints with a wider net and escaped the clutches. 

As for the Hawaii Labor Relations Board, they never even got through the full agenda 

for the prehearing conference before dismissing my complaint "with prejudice."There 

has never been any talk of resolving the situation of unlawful discrimination with my 

former employer. No talk of severance pay. No talk of a positive reference letter. I never 

even got paid out for my remaining sick days, vacation days, or for the time left on the 

contract that was my limited term appointment. 
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In general, I would have expected my union to have advocated more for me, during the 

entire process from grievance to prohibited labor practice complaint. All they could be 

bothered to do, though, was try to schedule meetings well past contractual due dates 

and without my consent, no less. They even sent me a pamphlet letting me know their 

interpretation of unlawful sexual harassment. To say the least, it was an outdated model 

that doesn't exactly line up with the current national legal standards; and, unfortunately, 

so for union members paying for help and legal representation from said union. 

Emphatically, I do not accept the decision from the Hawaii Labor Relations Board to 

dismiss my complaint "with prejudice." Simply put, that decision represents a 

fundamental legal error that has further infringed upon my constitutionally protected 

rights. In my opinion, that abuse of discretion and abuse of process needs to be 

investigated by the U.S. Department of Justice and the decision should be overturned 

by a Federal Court. I've been saying this for months on end. 

Certainly, and after the disaster that was the culminating event at the prehearing 

conference with the Hawaii Labor Relations Board, I took my complaint and ran. And I 

didn't just run my complaint anywhere, Iran to the U.S. Equal Employment Opportunity 

Commission, and Iran my family and I back to the mainland as fast as I could. We 

packed up all of our belongings, shipped them off, and were somehow able to find 

ourselves safely on the mainland. 

Yes, we were technically homeless, but we had each other and we were safe. For a 

time, that peace of mind meant everything to us, but we would find out that our tragedy 

was still in an early act. 

Above all, I began to hope that what we were experiencing was a localized problem at 

just our school, at just this school district, and with just the State agencies trying to help 

cover this up. I believed that the Federal Government would step in and protect us 

where the State failed. And so, I went through the online intake process to file an official 

charge of discrimination with the U.S. Equal Employment Opportunity Commission. 
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On the positive side, I was happy that I was allowed to file a charge of discrimination 

with the Federal Government, unlike my husband with the State of Hawai'i and their 

Hawai'i Civil Rights Commission. I do think the online portal system the U.S. Equal 

Employment Opportunity Commission uses is quite good in that it provides additional 

transparency for documentation purposes. I think all other reporting processes should 

utilize such a robot system. 

On the overall negative side, the Equal Employment Opportunity Commission process 

was not without faults, specifically intakes and investigations. 

To emphasize that point, let me first begin with the Honolulu local office of the U.S. 

Equal Employment Opportunity Commission. The Senior Investigator who processed 

my intake guided the short, 30-minute interview in such a manner as to disregard 

information previously provided in my initial online inquiry. The Senior Investigator 

rewrote the statement I provided in my initial online inquiry and did so using content 

acquired only through the short, 30-minute interview. Can you imagine? I was appalled. 

Interestingly, the Senior Investigator then called me over the phone to let me know that 

he thought it was best to leave certain information out of my complaint, for instance so 

that he could ask later in an interview to see how they react with body language. The 

exact information he wanted me to leave off was threefold. 

First, the name of the female counseling colleague who was accused of having an affair 

with me. Second, the name of the disability that I am sustaining over time as I suffer the 

ongoing situational anxiety permeating from unresolved discrimination. And third, the 

undeniable fact that one of my former supervisors in that conference room, on October 

17, 2019, actually saw my husband walking down the hall, and before he entered the 

conference room to hear what was being joked about and alleged, "maybe Curtis is 

having an affair; hahaha;"she tried to interrupt the conversation, the laughter, and the 

Vice Principal crudely making the false sexual rumor by using her arms and hands. 
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The Senior Investigator from the U.S. Equal Employment Opportunity Commission 

prepared the official charge of discrimination for me online and asked me to sign it when 

ready. This was a delicate moment because I needed to cooperate, but I also needed 

my complaint to be fully and fairly heard. I didn't want to end up like my husband with 

the Hawai'i Civil Rights Commission. 

Going back to my experience with the Equity Specialist from the Hawai'i Department of 

Education, Civil Rights Compliance Office, it was an emotional trigger just to be asked, 

once again, to sign something that did not come from me and something that did not 

fully represent the severity of the matter at hand. I asked if I could rework the charge on 

my own, and I was able to, sure. 

Eventually, however, a character limit was met within the online document interface and 

my complaint could go no further. Then, I was advised that I would have to, instead, 

write a manual charge of discrimination. This is where I had to begin arguing my case to 

the Honolulu local office of the U.S. Equal Employment Opportunity Commission. Again, 

I am no lawyer, just a school counselor. I wasn't looking to argue my case. I just wanted 

it investigated and resolved. 

With that in mind, I took my complaint to the U.S. Department of Education Office for 

Civil Rights. Questionably, I had been told before by the Senior Investigator at the 

Hawai'i Civil Rights Commission, the person who refused to file my husband's 

discrimination complaint, that the U.S. Department of Education Office for Civil Rights 

under Title IX was only for students and not employees. I was taking a gamble even 

going to the U.S. Department of Education Office for Civil Rights, but my deadline for 

doing so was quickly approaching and the intake process for the U.S. Equal 

Employment Opportunity Commission, under Title VII, made my skin crawl. 

The intake process with the U.S. Department of Education Office for Civil Rights, as I 

understood it, was much simpler and could be easily done over email. I was hoping that 

this would, at the minimum, get an external investigation going into the events and 

fallout from October 17, 2019. I was looking forward to that investigation including a 

(b)(6) 
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scope wide enough to encompass the mishandling of the internal civil rights 

investigation by the Hawai'i Department of Educations, Civil Rights Compliance Office. 

Wishful thinking. Too much so. 

Really, from the late and overdue responses to the lacksidical responses, it seemed like 

the U.S. Department of Education Office for Civil Rights did not care one iota about 

what I had to say, what happened to us, or what the Hawaii Department of Education 

was doing out in the wild west. It felt like all they could be bothered to do, and were 

trying to do, was to send me back over to the U.S. Equal Employment Opportunity 

Commission where a plan was already in motion to receive and dismiss my complaint. 

Remarkably, it just never felt right with the Senior Investigator that I was working with 

from the Seattle Office of the U.S. Department of Education Office for Civil Rights. It 

seemed like "the process," as detailed online, wasn't being strictly followed. I didn't even 

get a confirmation reference number until after the 30 days and I had to reach out to 

inquire about that. As a counselor I had learned to trust my intuition and my spider 

sense, if you will, was tingling. I held on through "the process," however, because I still 

had hope that justice would prevail. 

Anticlimactically, my Title IX complaint of discrimination was dismissed by the U.S. 

Department of Education Office for Civil Rights. The word came down that they couldn't 

infer that discrimination had occurred. No investigation happened. No witnesses ever 

contacted. I'm not sure if the Hawaii Department of Education has ever really even 

been served with my Title IX complaint. It just wasn't a transparent process. Not in the 

least. And this was the Federal level. 

Of utmost certainty, this needs to be a grand take away from the greater message in 

this public address of mine. Think for a moment, if you would please. If the Federal 

process is so flawed, and the enforcers can't enforce, then who are we, the American 

People, to go to when we need help? Who do we go to when our civil rights are being 

flagrantly abused and nobody will listen? 

(b)(6) 
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Rightly so, then, does that bring my story, one about the grand failures in the civil rights 

reporting processes, back to the U.S. Equal Employment Opportunity Commission. As 

noted previously, my family and I eventually moved to California after being forced to 

leave Hawai'i. We ended up in southern California within the jurisdiction of the Los 

Angeles District Office of the U.S. Equal Employment Opportunity Commission. Given 

that, I filed my official charge of discrimination with the Los Angeles District Office on 

August 3, 2020. 

Picking back up where I left off with the Honolulu local office of the U.S. Equal 

Employment Opportunity Commission, which is under the jurisdiction of the Los Angeles 

District Office of the U.S. Equal Employment Opportunity Commission, also meant 

picking back up the game of having to argue the facts of my case before an 

investigation had even been done. By all means, that was my number one reason for 

reaching out to my U.S. Senators, using their websites, so that I could request help with 

a federal agency; and I did. 

Specifically, I asked the former United States Senator of California, the current Vice 

President of the United States, for help in July of 2020 with getting my complaint of 

sexual harassment, discrimination, and retaliation to be fully and fairly investigated by 

the Los Angeles District Office of the U.S. Equal Employment Opportunity Commission. 

Distressingly, I also had one other giant complaint that I had newly discovered at the 

end of July 2020. The Hawai'i Department of Education was attempting to unilaterally 

extend my limited term appointment. This was the contract that I had signed the year 

prior and it would have expired on July 29, 2020 if it hadn't already been broken and 

turned null and void. 

In essence, this contractual violation amounted to involuntary servitude, which is 

forbidden by the 13th Amendment of the United States Constitution. However, it served 

the interests of the Hawai'i Department of Education and it provided them leverage 
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against me during the processing of my complaint with the U.S. Equal Employment 

Opportunity Commission. 

In a word, I was stunned. Paralyzed, to go a step further. I thought I had been free from 

the Hawaii Department of Education for months, having already emailed my notice of 

employment termination to them on January 26, 2020. The paychecks stopped coming 

in. I moved out of Hawaii, back to the mainland, and the Hawaii Department of 

Education knew that. My employment should have been legally over. 

The last thing I thought was that they would, or even could, hold me against my will in a 

contract for a school year and time period that I never signed up for. That I never 

consented to. I almost couldn't believe it. Despite my best attempts to correct the 

record, the Hawaii Department of Education kept this charade up and left me as an 

involuntary servant for almost one and a half years after January 26, 2020 when my 

employment ended due to breach of contract and a hostile working environment. 

Even crazier, the Hawai'i Department of Education intentionally put me through a 

horrendous tax season with W-2's sent to my home that were financially incorrect and 

made it look like I had been paid all year. I only received three paychecks in all of 2020, 

and only through February 5, 2020, so they, basically, wanted me to pay taxes on 

money I never collected as income. And they made me prove that exhaustively by 

having to file my taxes manually with no W-2's. I had to ask the IRS for help. The IRS. 

Ignoring reality, the Hawaii Department of Education stubbornly insisted to the U.S. 

Equal Employment Opportunity Commission that I was still employed under their 

contract and that I had been; I wasn't because I didn't sign one. They insisted that I was 

still being paid and still had health benefits; I wasn't and I didn't. They insisted I was still 

being investigated for creating a hostile working environment; I shouldn't have been 

from the start. They insisted that they didn't try to demote me to the position of a 504 

Coordinator; they did and they replaced me with the former 504 Coordinator who I 

worked with and who was a PE teacher, not a counselor. This was to humiliate me. 

(b)(6) 
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What I'm trying to say, and I'm sorry again to be the messenger here with bad news, but 

they lied their teeth out. The Hawaii Department of Education lied like liars lie. Their lie 

has become so huge that it has even gone up to the U.S. Department of Justice and the 

White House. It didn't have to be like this and it certainly shouldn't have turned out like 

this. What I would like to know is where was the accountability in this process and how 

can we find it if it's missing? 

On that note, the U.S. Department of Justice took months to respond and when they 

finally did they were confused. They said I was complaining about "widespread patient 

fraud" and referred me to the Federal Bureau of Investigation. At one point, the Federal 

Bureau of Investigation had referred me to the U.S. Department of Justice, so the 

message was really all over the place and I don't know where "patient fraud" came from. 

Back to the Vice President, my request for help with a federal agency, the U.S. Equal 

Employment Opportunity Commission, was received and processed by her Senate 

Office in California in September of 2020. I was elated. I felt as if the universe had finally 

given us a path to find justice. By the end of December 2020, however, I was dropped 

completely. I thought I'd have an ally in the White House, but it doesn't feel that way. 

All I ever got, and very intermittently so, was old news from the U.S. Equal Employment 

Opportunity Commission, but packaged as something new and from her Senate office 

through her non-responsive Constituent Services Representative. 

In reflection, I had to ask some hard questions about somebody that I deeply admired. 

Did I get the help I desperately needed as a victim of sexual harassment, of abuses to 

their constitutionally protected rights, and as a constituent twice over? The jury is still 

out, but if I had to provide an answer right now, then, I would say no because I am still 

here looking for justice. 

In reality, my experience through the reporting process that is the U.S. Equal 

Employment Opportunity Commission, under Title VII, could best be described as a 
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journey through the hellish landscape described in the epic poem, Dante's Inferno. A 

wildly diverse pit of torment and despair if I've been down one. 

Literally, my complaint started in Honolulu with the Senior Investigator, moved to Los 

Angeles with the District Director, got rerouted up to Fresno with the Acting Director of 

the Honolulu Local Office, back down to Los Angeles District Office with the 

Enforcement Manager, then over to the Deputy District Director for the Los Angeles 

District Office, and who knows where else. I was told these complaint transfers were 

incredibly rare, but that I was being "acquiesced." But they knew I had something. 

To put it another way, I had to speak up really loud to make those transfers happen 

because I didn't feel comfortable or safe with the investigation occuring in Hawaii. It's 

especially true considering everything I was reporting and everything I had encountered 

through the entire experience of reporting sexual harassment since October 17, 2019. I 

swear, it was like pulling teeth; harder even. 

I continued to voice those concerns over and over, even up to the five Commissioners 

of the U.S. Equal Employment Opportunity Commission, but my pleas seemed to fall on 

deaf ears. I couldn't even get straight answers to any of my biggest questions and I had 

a right to ask. 

Important questions around transparency, too, such as, who is my investigator? Have 

my witnesses been contacted for statements on my case? How much of my thirteen 

page charge of discrimination has been read, understood, and investigated? How much 

of the more than one thousand pages of rebuttal I submitted, regarding the Position 

Statement from the Hawaii Department of Education, has been gone through? How 

much more severe would the October 17, 2019 Incident have had to be for my 

complaint to get investigated? Do I need to suffer a nervous, psychological breakdown 

for my complaint to be heard fully and fairly? Do I need to be murdered for my complaint 

of discrimination and civil rights abuses to be heard fully and fairly? 
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To keep going, why can't I be a witness for the investigation being done by the U.S. 

Equal Employment Opportunity Commission for my former colleague, the woman 

accused of having a sexual affair with me, a married gay man? Why did she get to know 

the identity of the person who was complaining about her from the Hawaii Department 

of Education, but I didn't? Has the U.S. Equal Employment Opportunity Commission 

found out who complained about me at lao Intermediate, after I complained about my 

supervisors sexual harassment, and can I know who? How does the U.S. Equal 

Employment Opportunity Commission not consider being held in involuntary servitude 

as retaliation? How is retaliation not what I've experienced since that fateful night? 

Above the rest, what I need to find out the most right now is this: Why and how, 

especially with everything I've provided being so grounded in facts as to support a 

positive determination, has my complaint seen only a review of documents and no 

investigation? They kept calling themselves investigators, but it was clear they weren't. 

Regrettably, I may never get answers to those questions because, sadly, on May 21, 

2021 I was informed that my complaint of discrimination was being dismissed. This was 

a letter from the Deputy Director of the Los Angeles District Office of the U.S. Equal 

Employment Opportunity Commission, but it was scant with the details. Days later, she 

elaborated further by saying, "with respect to the dismissal of your charge, the EEOC 

made no finding regarding the merits of the case and no determination as to whether 

further investigation would establish violations." 

This was my reply back to the Deputy Director of the Los Angeles District Office: "I 

understand what you are saying. You are telling me that the EEOC won't decide 

whether or not to decide if further investigation is warranted. It's a circular talking point 

that you and the EEOC employ very well, but we do see the game that is being played." 

Presently, my official charge of discrimination filed with the Los Angeles District Office of 

the U.S. Equal Employment Opportunity Commission, against the Hawai'i Department 

of Education, is dead in the water. Upon asking what the options were as far as 
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appealing that decision, I was provided notice that there was no formal appeals process 

for employees in the private sector or state and local government. 

Curiously, I was also informed that the District Director of the Los Angeles District Office 

may review a written Request for Reconsideration of a determination, in particular the 

dismissal of my complaint. Why did they wait to tell me this until asked? Wouldn't that 

have been good to know at the point of dismissal? 

Consequently, I am electing to do so publicly at this time, with this statement, and in this 

Title IX Public Hearing held by the U.S. Department of Education Office for Civil Rights. 

Henceforth, I will also be directing my Request for Reconsideration of said dismissal to 

the American Civil Liberties Union, to the Five Commissioners of the U.S. Equal 

Employment Opportunity Commission, to the Vice President and President of the United 

States of America, to the American Public, and to you, the human reading this. 

To the District Director of the Los Angeles District Office of the U.S. Equal Employment 

Opportunity Commission, and to the aforementioned list of very important people, 

My name is Curtis Jason Wendt-West and today's date is June 6, 2021. The charge 

number for my complaint of discrimination with the U.S. Equal Employment Opportunity 

Commission is (b)(6) I'm not sure what the name of this case became, but 

the charge was served to the Hawai'i Department of Education in August of 2020. 

My complaint was then quietly dismissed by the U.S. Equal Employment Opportunity 

Commission on May 21, 2021 after being moved on repeat from one reviewer to the 

next. To clarify, this was not an investigator doing an investigation and talking to 

witnesses, but a reviewer reviewing documents provided what seemed to be exclusively 

from the Hawai'i Department of Education. 

Explicitly, I would like to formally request a reconsideration of that dismissal. I would like 

my complaint with the U.S. Equal Employment Opportunity Commission to come back 

to life and for the investigation to begin in earnest; fully and fairly. I believe that my 
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complaint, once properly and actually investigated, will easily pass the threshold for the 

legal standard of proof. I know that my case needs to be referred to the U.S. 

Department of Justice, because the nature of the criminal implications abound within my 

case, and I will continue to advocate for that. 

The reasons I am making this request definitely includes everything mentioned prior in 

my statement for this Public Title IX Hearing, but the U.S. Equal Employment 

Opportunity Commission specifically dismissed my complaint on the following 

time-sensitive points discreetly uploaded to the online portal by the Enforcement 

Manager on March 29, 2021: 

First, the Enforcement Manager, alarmingly, said that the false sexual rumor slandered 

against me by all four of my supervisors, and behind my back with no context provided 

when caught red handed doing so by my husband, was "not considered to be severe." 

The Enforcement Manager further noted that the incident was not considered to be 

"pervasive" either. Yet, the incident involved an accusation against two people, myself 

and my female counseling colleague, and it just plainly victimized another, my husband. 

How was the Enforcement Manager able to persuade herself my case wasn't severe or 

pervasive? Can she also convince us that the sky isn't blue? 

Second, the Enforcement Manager informed me that "the grievance process is 

independent of the EEOC's investigation" and that nothing about my experiences with 

my union, which were awful, mattered because the illusion that everything was perfectly 

fine needed to be upheld. The U.S. Equal Employment Opportunity Commission 

refused to consider the notion that it was retaliation for an employer to intentionally not 

hear a grievance within the contractual timelines. 

Third, the Enforcement Manager hit me with the "legitimate non-discriminatory reason" 

that the Hawaii Department of Education used to remove me from my position on 

October 24, 2019; not even one week after I engaged in protected activity and reported 

the severe incident of supervisory misconduct from October 17, 2019. Oh, and that 
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"legitimate non-discriminatory reason" was that someone had alleged I may have 

created a hostile working environment. The Enforcement Manager did not elaborate as 

to who that mystery complainant might have been or any related specifics such as 

where the alleged incident happened, when it happened, or how it happened, etc,. 

Oddly enough, my former counseling colleague, the woman I was accused of having a 

sexual affair with, also filed a complaint with the U.S. Equal Employment Opportunity 

Commission. However, I know that hers was not as comprehensive as mine, which is 

why it was strange that the U.S. Equal Employment Opportunity Commission opened 

her complaint for investigation. The Enforcement Manager contacted her witnesses, 

except for me. More so, during "the process" my colleague was able to find out who 

complained about her and what for. 

To juxtapose her experience with mine, she got her complaint investigated; I didn't. She 

got her witnesses contacted; mine weren't. She got to find out important information 

regarding her due process right. Specifically, she found out who had complained about 

her after I came forward and what they claim she did to, supposedly, warrant being 

investigated by a private law firm paid for by the Hawai'i Department of Education. 

Why was my experience so different? Why couldn't my case just be investigated fully 

and fairly? What is there to hide that is so worth destroying the trust that is the 

foundation for this American Experience? Trust takes time to build; and it's easy to lose. 

Next up, the fourth "challenge" with my case noted by the Enforcement Manager was 

the ongoing dispute between myself and the Hawaii Department of Education as to 

whether I was their employee beyond the date of my termination on January 26, 2020 

and beyond the date of my limited term appointment ending on July 29, 2020. Key to 

remember, I never signed any further contracts with the Hawaii Department of 

Education and they knew they didn't have my consent. 

Given that the Enforcement Manager and the Deputy District Director of the Los 

Angeles District Office saw fit to dismiss my complaint I can only assume one thing. The 
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abuses to my constitutionally protected rights were being ignored and that the U.S. 

Equal Employment Opportunity Commission, ironically, didn't think involuntary 

servitude, slavery essentially, which is illegal under the 13th Amendment, to be in 

violation of my rights under Title VII. 

On April 9, 2021, I found myself buckling under the pressure of possibly having my 

complaint dismissed. Regardless of the documentation I provided to prove my 

argument, nobody would seem to believe me that! had been unfairly discharged from 

my employment on January 26, 2020 due to multiple breaches of contract. So, I finally 

broke down. I emailed, faxed, and sent through certified mail a final notice of my unfair 

discharge going back to January 26, 2020. This time, however, I signed the notice and I 

used the words hostile working environment, resignation, and constructive discharge. 

In plain terms, I was saying if the Hawaii Department of Education wouldn't accept that 

they broke my contract during my attempts to report sexual harassment, and in doing so 

unfairly discharged me from employment, then I quit. The working environment had 

become so intolerable and they were deliberately indifferent as to correcting it. It just 

wasn't worth what I was being put through to stay and endure that abuse. What choice 

did I have being stuck between a rock and a hard place? 

Still, the Hawai'i Department of Education didn't care what they did and they didn't want 

to get in trouble. I believe they wanted to keep me longer than I signed up for, which I 

didn't consent to. This was so they could keep investigating me as leverage during my 

civil rights complaint. I just wanted to be free. I wish I could have been able to keep my 

job, but even more so, my career. Having come this far, and publicly, I don't believe I will 

ever find work as a school counselor. Maybe not anywhere as anything. 

The final point the Enforcement Manager tried to nail in my coffin was some thought that 

I wasn't denied a reasonable accommodation for the disability I sustained directly from 

October 17, 2019 and the entire experience thereafter. She said I wasn't denied the 

requested reasonable accommodations, which were the ability to attend meetings 

virtually and to receive agendas in advance, because the Hawaii Department of 
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Education needed or wanted a release to get into my medical information to prove my 

disability covered under the law. I didn't buy it. 

I can describe it like having a person run you down on the road and while you're still 

there seriously injured and asking for help. It should be noticeable to them because they 

caused the accident, but instead they are pretending they don't see anything wrong and 

they further try to insinuate that you don't look hurt. The Hawaii Department of 

Education, and even the U.S. Equal Employment Opportunity Commission, just wanted 

to move along and leave me to wither out in the sun with zero aloha. 

All I wanted was to be made whole again, however that is or could be, and I have tried 

to express that widely and to the U.S. Equal Employment Opportunity Commission on 

each and every occasion I could. I wrote email after email during these last nineteen 

months, and gosh are they stacking up in my piles of timelined documentation that I 

have fully printed, digitized, and saved in numerous backups. I was taught well. 

I have cited court case after court case to help the U.S. Equal Employment Opportunity 

Commission to understand that what happened to me was and is illegal under the law, 

including Title VII, but also others such as Title IX. You'd think legal precedent matters. 

In Parker v. Reema in 2019, the U.S. Supreme Court has left a lower court ruling in 

place which held that false sexual rumors regarding sex-based sterotypes ammounts to 

sex-based discrimination, illegal both under Title VII and Title IX. This decree of law took 

place before the glaring incident on October 17, 2019 and it just makes the misconduct 

look that much worse. Do the U.S. Supreme Court decisions mean nothing? 

In Bostock v. Clayton County in 2020, the U.S. Supreme Court extended Federal 

workplace protections nationwide on the basis of sexual orientation and gender identity. 

My sexuality became a joke and they used it against me. Why, then, am I not being 

protected and why was my case dismissed prematurely without any investigation? 

(b)(6) 
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And way back in 1993, in Harris v. Forklift, the U.S. Supreme Court held that "Title VII 

comes into play before the harassing conduct leads to a nervous breakdown."What 

happened on October 17, 2019 was no mere utterance as evidenced by the incredible 

and long lasting laughter that was coming from that conference room that night and 

from all four of my former supervisors. My husband could tell right away. 

He knew there was a larger conversation happening in that room before my husband 

walked in, and this larger conversation gave way to the false sexual rumor, "maybe 

Curtis is having an affair! Hahaha!" This would be the conversation that one of those 

supervisors was trying to cut short immediately upon realizing my husband was about to 

walk in the room. Again, this was a fact that the Senior Investigator from the Honolulu 

Local Office wanted me to leave out. If that's not telling enough; what was being said 

must be bad. 

Certainly, if the Enforcement Manager, or any other person along the way, bothered to 

do an actual investigation I believe this would have been one of the first questions to be 

looked into. What else was being said in that room? You think she would have wanted 

to know and as employees of the Hawaii Department of Education, and civil servants, 

they would have been bound to cooperate with any investigation into their conduct. All 

four of my former supervisors are witnesses to what happened on October 17, 2019 and 

statements should have been taken. Why this didn't happen is beyond me. 

After all, the U.S. Supreme Court did make a number of recent decisions implying, 

deeply so, that my case should be getting what I don't want to call better treatment, but 

rather equal treatment. The treatment we are all promised under the law and by the 

14th Amendment of the Constitution. Happily, a number of other cases from lower 

courts, especially here in California and in the Court of Appeals for the Ninth Circuit, 

have even settled on the right conclusion that even a one time incident can rise to the 

occasion of being severe; so severe as to fall under the jurisdiction of Title VII and the 

U.S. Equal Employment Opportunity Commission. 
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Ultimately, and to the District Director of the Los Angeles District Office of the U.S. 

Equal Employment Opportunity Commission, my complaint and my case fits that bill. My 

case is so severe, even with just that one incident from October 17, 2019, because it left 

me with a tangible psychological injury and prevented me from being able to do my job 

until the precursor that caused the problem was addressed, which it never was. 

Additionally, both my husband and I have lost our jobs. We were terminated from our 

employment because we could no longer tolerate the hostile working environment and 

being told to continue just working with the unresolved problem day in and day out like it 

was business as usual. The last week I was on the job, before I was removed on 

October 24, 2019, I was falling apart. I couldn't even hold myself together in a parent 

meeting we had. The two teacher witnesses actually offered to take over the meeting, 

so I could leave. They knew what happened to me and knew I was in a state of severe 

shock. I was thankful, but so embarrassed professionally. That was October 23, 2019. 

Switching gears, the incident from October 17, 2019 was also pervasive. It involved 

allegations of false sexual rumors against two employees while a third was injured just 

by being confronted with this lie and then provided no additional words on the subject. 

Three employees, at a minimum, and that's not even counting those at lao Intermediate 

who have since come forward to talk about their own civil rights complaints against the 

school, the Principal, and the Complex-Area Superintendent. How is that not pervasive, 

I wonder? How did the Enforcement Manager arrive at her conclusions? 

Full circle, now, does that bring us back to the Hawaii Department of Education Civil 

Rights Compliance Office. More specifically, the civil rights investigation that was called 

for in my name by the Complex-Area Superintendent, but scaled down to be almost 

unrecognizable. This would be that school, district level sham of a civil rights 

investigation helmed by the friend of the Complex-Area Superintendent. Remember, 

she is not just the Complex-Area Superintendent, but also the Decision Maker. 

Likewise, the Equity Specialist is also the Civil Rights Investigator. Grossly, the unethical 

connection shared between her and the Complex-Area Superintendent on their private 
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nonprofit, upcountrygiving.org/index.php/board-of-directors, has never been fully 

addressed by the U.S. Equal Employment Opportunity Commission or even by the U.S. 

Department of Education Office for Civil Rights. I fail to understand how Federal 

Agencies are turning a blind eye to abuses of constitutionally protected rights during the 

civil rights reporting processes. I fail to understand how this has been allowed to fester. 

Mind bogglingly, the Enforcement Manager actually shared with me that the U.S. Equal 

Employment Opportunity Commission isn't just closing their eyes; they are also drinking 

the kool-aid and putting on the team uniforms. It's like they didn't even try to hide it. 

To spell it out, the Enforcement Manager, instead of being critical and weary of whatever 

statements have been provided by the Hawai'i Department of Education Civil Rights 

Compliance Office, is willfully using those statements to a higher regard to anything I 

have to refute them. I have proof to every little lie they tell, but the Enforcement 

Manager says it's "not relevant." The sad fact is, it's never going to be relevant when 

they purposefully leave stuff out and intentionally only look at the smallest picture 

possible. We tried and tried, but they would never look beyond where they wanted to. 

Even now, I don't know that I've seen the statements in question from the Civil Rights 

Compliance Office. I can say they are not mine and I know they don't cover the totality 

of the circumstances that have unfolded these last nineteen months. If statements even 

exist they are looking at the smallest snapshot in time with so much left out. The 

Complex-Area Superintendent and the Equity Specialist have worked against my sexual 

harassment complaint this entire time by continually minimizing, misconstrueing, and 

deflating what we were saying. I just don't get how this is acceptable under Title VII or 

under Title IX. It shouldn't be. It can't be. And I'm here to stand up and say just that. 

So, I ask, why won't the U.S. Equal Employment Opportunity Commission just be 

transparent with me? Why won't the U.S. Equal Employment Opportunity Commission 

be honest with me? What is the U.S. Equal Employment Opportunity Commission trying 

to hide? Why won't the U.S. Equal Employment Opportunity Commission refer my 

complaint to the U.S. Department of Justice? Why all the games with our complaints? 
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So, I say, do we, as Americans, not have the right to plead our grievances to the 

government under the 1st Amendment? Do we, as Americans, not have the right to 

procedural due process when complaints are filed against us? Is that not covered by the 

5th and 14th Amendments? Do we, as Americans, not have the right to tell an employer 

that we have decided to end our business dealings? Do we, as Americans, not have the 

right to equal treatment under the 14th Amendment to have our complaints fully and 

fairly heard and investigated? Are guaranteed rights no longer guaranteed? 

Oh Great District Director of the Los Angeles District Office of the U.S. Equal 

Employment Opportunity Commission, and to your Five Commissioners of the U.S. 

Equal Employment Opportunity Commission, as well as to the American Civil Liberties 

Union, the Vice President and President of the United States of America, the American 

Public, and, of course, you the human reader. 

For every reason stated above, and for any reason I have previously noted since 

October 17, 2019, I would like my complaint with the U.S. Equal Employment 

Opportunity Commission to be reopened because it was closed prematurely and 

improperly. I am requesting that the District Director and the Five Commissioners look 

into this and make it happen as soon as possible. Please let me know that you will. 

Like the legendary phoenix, I would like to see my complaint rise again from the ashes 

and I would like it to be given the appropriate care and attention it deserves this time. I 

would like my complaint to be fully and fairly investigated, to be given the positive 

determination it warrants, and then to see it passed over to the U.S. Department of 

Justice for a larger investigation to occur. Make no mistake about it, my complaint 

involves criminal actions that need to be investigated. This is dangerous left unattended. 

I am asking for help from the American Civil Liberties Union in order to protect my civil 

rights and to restore my constitutional freedoms. I have recently filed a request for legal 

representation to chapters in both Hawaii and California and I could use that as soon as 

possible. Who else can I turn to if not the American Civil Liberties Union? 

(b)(6) 
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As a constituent, I'm asking if the Vice President and President of the United States of 

America will be my advocate and champion my cause; we victims deserve support. 

As a counselor, I always had signs in my office for students that I hoped would promote 

character building lessons. This was my favorite: "Wrong is wrong even if everyone is 

doing it. Right is right even if nobody is doing it." Think about what that means for you. I 

know what it does for me and it's why I can't stop battling this social injustice. 

At the end of the day, I'm just here asking that we, as the American People, come 

together to do what is right to fix our broken system. I believe our future depends on it. 

On the whole, what we're talking about here is only for civil rights and protected 

statuses, but do you know just how much generalized harassment and oppression is 

allowed at work? In schools? In policing and law? Are we not here to serve and protect? 

I would seek a brighter future less focused on identity politics and red versus blue. Yes, 

and borrowing language from another time, I would see power struggle between the 

proletarians and the bourgeoisie take the front seat of public debate once more. How 

can so many people have so little access to power? How can change happen without it? 

Truly, I encourage Americans and People All Over the World to focus less on the variety 

of, and diversity in, our skin colors, our sexual orientations, our abilities and disabilities, 

our sexes and our genders, and even the jobs we end up in or the careers we choose. 

Some identities can be fluid, even temporary, and some may never change. It doesn't 

matter. It just doesn't. These are things to be proud of. They make us who we are. 

In summary, my name is Curtis Jason Wendt-West. I'm a husband, a son, a brother, and 

both a white man and a gay man. I'm also a school counselor, a social justice advocate, 

and a playstation gaymer. I wear many hats and claim a number of identities. It's fun. 



Curtis Jason Wendt-West, Counselor - Written Comment: Title IX Public Hearing (#MeToo) 
(b)(6) Sent to: T9PublicHearing@ed.gov Page 37 

It's true, I am just one warrior of light; and, yes, you just another. Together, though, 

#WeAreThe99%, and I think it's time we started to act like it. This era demands better. 

I plan to do everything I can to help beat this on my own, because I know how hard it is 

for everyone else. I plan to score a huge win in equitable labor rights and for employees 

all across the nation. Should these efforts fail and my complaint is denied a full and fair 

hearing, once again, I will be filing a lawsuit within my ninety day timeline in the State of 

California and in Federal Court. If justice falters I will work my way up the channels, 

even if it takes me years, and I will get to my day where I get to stand in front of the U.S. 

Supreme Court. I will not be denied my voice and my rights; I am human, hear me roar. 

Should I go down, I wanted to put this all out there. I need everyone to know the road 

I've walked because you may have to walk it someday too. They might come for you 

and your family next, but with an illuminated path you might do better. You need to be 

prepared to interact with this game of a process and all the grand failures that come 

with it. Corruption cannot win. Collusion cannot win. Lies cannot win. Truth wins, it must. 

Fundamentally, Americans must have the right to know that the civil rights reporting 

processes under Title IX and Title VII are inherently flawed. The name of the game is D 

& D, but that actually stands for Deter and Dissuade. Americans must have the right to 

hold public institutions accountable for abuses to our inalienable rights. Americans must 

call for grand reforms within the U.S. Department of Education Office for Civil Rights, 

within the U.S. Equal Employment Opportunity Commission, and within the U.S. 

Department of Justice. Can we really afford to wait any longer? 

My advice: Push for change you can believe in, don't settle for less, and never give up 

because your final fantasy isn't lost and it's not dead either. We all have it within us to 

do more and to be more and I'm asking that we use everything we have to make the 

world a better, safer, and more prosperous place to call home. Thank you for reading. 

- Curtis Jason Wendt-West 

#1AmThe99% #YouAreThe99% #WeAreThe99% 

(b)(6) 




